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from the editor 
Nice new parking structure, isn't it? 
Too bad about the evil parking nazis who lurk about 
the multi-levels by day, terrorizing hapless students 
who are having enough trouble trying to navigate 
their way through that maze-like thing. Note, how-
ever, that by night, the place seems utterly devoid of 
any security personnel whatsoever. 
This issue of Motions will probably be my 
last, so r have some really, really big-"thank yous" to 
make right about now ... 
To Michelle Baker, Curtis Crews and Mike 
O'Connor, the gifted, dependable and entirely lovable 
editorial staff of Motions. Without this crew, the 
entire 1997-1998 Motions experience would have 
been lost to the ages. And that, my friends, truly 
would have been a pity. 
To the law students who wrote and otherwise 
contributed to Motions, in measures big and small (in 
alphabetical order): Jason Baker (the resident local 
bar expert), Nikki Buracchio (always prompt and 
thorough and extremely literate), Barbara Craig 
(entertainment alumni expert extraordinaire), Dina 
Davalle (a summer savior), Paul Devine (tres wonder-
ful photo .editor), Sammy Elmi (the trial team and first 
year professors ought to appreciate him too), Ray 
Estolano (may the "Saint" live on), Dan Flynn (the 
Motions movie master of the century), Harry 
Kassakian (better late than never), Chris and Raquel 
Koch (a couple with all the right moves), Dave 
Natanzi (baseball maestro), Richard Ormond (fluent 
in things international),-Lakeri Patankar and Brett 
Peterson (come down the caffeine high yet?), Krissy 
Schuler-Hintz (from golf to the ABA), Christian Scott 
(with his occasional dose of reality), Mark Stenson 
(who has all the answers) and last but certainly not 
least, Frank Weston (literary liaison). 
Thank you all and 
farewell! · 
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And Earning Money ... 
October 14, 1997 · 
Dear PMBR, . R · 
. w that your Multistate Bar - ev1ew 
I wanted to thank you :'nd let you k;fo180 on the MBE which I ~elieve was 
course helped me ach1«:'ve ~ scor~ I studied thousands of Mult1state b 
the highest MBE score m M1ssoun. I bar review course. Without a dou t, 
qUestions from ~MBR and ~Y ?.:::;~and very representative of the actual the PMBR questions were t e 
t"ons on the MBE. 
ques ' • and afternoon sections I finished the mornmg rng Dtiring the Multistate Exam, . ' t eople were preplexed and strugg_ 1 ' 
with an hour left to spare. Whtie mose i recognized so many of the questions 
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Matt McDonald , d 
1997 Washington .Univ. Law Gra 
' ' 
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For The February Exam!'' . . 
MULTISTATE SPECIALIST 
NATIONWIDE TOLL FREE: (800) 523"'-0777 · · · · · · · · · · · · · · · · 
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By Ray Estolano 
Welcome to the third 
installment of my column. Boy, as 
a child I never imagined that 
someday I would be able_ to write 
in such a prestigious publication. 
Only in America! Seriously, I do 
feel pretty lucky as I write this col-
umn. By the simple act of being 
in law school, I've probably gone 
further in my career than any of 
my ancestors did (though there 
was an Estolano who was some-
what famous as a pool shark- it's 
hard to compete with that!). It's 
interesting to note that most 
minorities in college are also the 
first in their families to attend col-
lege. 
As you probably know, 
twenty to . thirty years ago there 
weren't very many minorities in 
colleges (unless you count the gar-
deners- yet another thing that we 
Estolanos were famous for ... ). 
Today, things have changed dra-
matically. Today minorities not 
only dominate the ranks of the low 
paying jobs at our major universi-
ties, but we also have some repre-
sentation in the student body. As 
a result, for the first time there has 
been the beginnings of a class of 
educated minority professionals. 
We're talking about doctors, 
lawyers, engineers, business. execu-
tives, etc... We have now reached 
the glorious point, where it is pos-
sible if not likely for the American 
public to be sued by sleazy 
lawyers of any color or ethnicity. 
Only in America, indeed! 
With all of this progress 
that we've made as a country, 
you'd think that some of us (be we 
liberal or conservative) would be 
happy. Maybe that's too much to 
ask for... We have conservatives 
screaming that the whole affirma-
tive action program is reverse dis-
crimination, big government run 
amuck, and just plain yucky 







And Other Deep 
Thoughts ... 
the other side, liberals counter that 
conservatives are the bigots ( ''Just 
look at George Wallace. Oh 
wait ... he was a democrat"), that 
affirmative action is exactly what 
minorities need to be a part of our 
society, and that anyway it's much , 
too hard to think of a program that 
will actually help most poor 
minorities. Sometimes it doesn't 
seem like we can stop arguing 
enough to l~sten to each other. 
Frustrating, no? Well ... don't 
worry, your buddy Ray will fill you 
in on just the perfect solution for 
dealing with race relations. First, 
we ship all the politicians to Iraq . 
(with the exception of Pete Wilson, 
I think they'd just love him in 
Mexico) and then... Well, first let's 
look at some thoughts inspired by 
my interviews with our classmates 
and by some of their letters to the 
editor. 
Aft1rmative Action for Ugly 
People 
I read Guy Cortise's letter 
to the editor last issue and was 
truly inspired by the obstacles that 
he has overcome in his life, but 
upon reflection I was a bit puzzled 
by the comparisons that he drew 
between the experiences that 
minorities go through and his 
· experiences as an ugly person: 
"What about us ugly, awkward 
people? The cool people avoid us, 
the good law firms won't consider 
us. We never get asked to play in 
any reindeer games." Hmm ... I'm 
not quite sure what to say about 
this, though I must confess that 
I've never taken seriously the 
claims of the ugly. Looking back 
at history, I have to admit that 
even my hero MLK never included 
as part of his dream- "I dream that 
someday black kids and white kids 
will be able to play in harmony 
with that kid in the -corner with the 
big honker!" Have the ugly been 
too long ignored? Is it time you 
invited us ugly people to your 
reindeer games? Speak now, 
America! 
Seriously though, I do 
agree that America should be 
about everyone being judged on 
their merits- be they white or lati-
no, ugly or attractive, and poor or · 
rich. More on this later. 
Victims Are U.S. 
Richard Ormond, of 
Argentinian descent, reflects the · 
views of many conservative 
minorities when he writes about 
the need for minorities to stop 
whining and playing the part of 
the victim. Throughout the years, 
I've thought a great deal about . 
comments like these. Is it true that 
. minorities like me spend too much 
time complaining and not enough 
time working? I asked my father 
about it the other day. He told me 
to "Shut up and do the dishes" .. 
Seriously though, I think that 
Richard really doesn't understand 
the life of a poor minority. The 
poor families that I know s·perid 
more time worrying about how -
they'll feed their children and pay 
the bills (relatively few Latinos are 
on welfare), than they po com-
plainlng. Ironically they don't 
complain- even in the forums 
where it'd be most appropriate. 
Their ballots remain empty on 
election day. 
Diversity 
Peter Kim points to one 
clear benefit of affirmative action. 
In providing diversity, affirmative 
action gives us an opportunity to 
get to know people from different 
ethnic groups. This helps in 
breaking down stereotypes. As 
Peter points out, back in his home 
land of Korea, where there isn't 
much diversity it was pretty easy 
to hold onto to stereotypes. Here 
in the U.S. in should be easier to 
get rid of our stereotypes~ but they 
still do linger. Regardless of what 
you conclude about affirmative 
action, ask yourself if you really 
think Rodney King would have 
been beaten if there'd been diver-
sity in the police that surrounded 
him on that fateful day. Peter · 
thinks the outcome could have 
been different. 
Professor Alexander's view 
After a long conversation, I 
finally asked Professor Alexander 
what he thought that we could do 
to reduce racial discrimination in 
the United States. 
"I think that one of the 
most important things that we 
could do to reduce .racial discrimi-
nation in the United States, funny 
· as it sounds, would be to stop 
thinking about race so much," said 
Alexander. 
I'm not sure how we'd do 
this (or how we'd get David Duke 
to go along with. it), but this would 
definitely be one of the cheaper 
solutions to the problem, , If only . 
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we could solve all our problems 
this way. Hmm ... maybe I should 
just stop thinking about my grades. 
· In Conclusion 
Most of the people I talked 
to had different views, but felt like 
Armen Mitilian in that the process 
of securing equal rights for minori-
ties was more controversial than it 
had to be. I don't really think that 
there are too many people that are 
unhappy with the number of 
minorities in higher education 
(even if it means more Estolanos!). 
The problem is that affirmative 
action doesn't and perhaps never 
could have the public support it 
needs . 
Although I support affirma-
tive action, I think that we could 
benefit as a country from a more 
broadly based program. Morally, 
· we have a responsibility to help 
both poor minority and poor white 
children .. A good place to start liv~ 
ing up to our responsibilities 
would be in the educational sys-
tem. We need to ensure that every 
child has equal access to a good 
education.• This isn't something 
that is easy or inexpensive to do. 
We'd have to commit ourselves to 
spending the same amount of 
money in a poor inner city school 
that we currently spend on affluent 
school districts. We might even 
have to pay more to get good 
teachers into the inner cities, but 
doesn't every child deserve a good 
education? If we could, as a coun-
try, commit ourselves to providing 
decent education across the board, 
we could actually do more for 
racial inequality than any affirma-




The next Mock Trial 
Tournament is scheduled for Saturday, 
March 28th, with the final round 
scheduled for Sunday, March 29th. 
This will be the second Mock Trial 
Tournament hosted by USD's student 
organization of The Association of 
Trial Lawyers of America (ATLA). As 
hop~d for, the problem chosen is 
·focused on Criminal Law. 
Sheila Stone has been busted 
by the state in a reverse-sting opera -
tion for the possession of cocaine. She 
is claiming that she didn't know that 
she was buying drugs. The prosecu-
tor is contending otherwise. Each 
team will present the case as prosecu-
tor and defendant. The competition is 
open to teams of four with at least 
one member of the opposite sex. 
Prizes will be awarded to the winning 
team and the experience will be valu-
able for anyone who participates. 
More information is available in Room 
308. 
. ' 
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Is the California State Bar under siege? 
By Harry Kassakian 
The Bar is under siege, and 
Marc D. Adelman, President of California 
State Bar Association is on the telephone 
yet again to negotiate the Bar's survival. 
Hostile legislators, a critical governor and 
even disgruntled members challenge the 
continued existence of the organization 
most law students aspire to join. 
Last year, Gov. Pete Wilson 
vetoed the Bar's 1998-1999 funding, 
· unless dues were slashed in half. The 
result has been that the ·Bar will run out 
of funds in April, said Adelman, a San 
'Diego attorney. In addition to a lack of 
funds, the Bar faces a potential array of 
hostile legislation intent upon reducing 
the Bar's responsibilities, or eliminating 
them altogether. 
Sen. Quentin Kopp (I-San 
Francisco) introduced a bill on Jan. 5; 
1998, that would eliminate the Bar and 
delegate its disciplinary functions to the 
State Supreme Court. In the face of Gov. 
Wilson's veto and Sen. Kopp's proposal, 
legislature has been introduced to miti-
gate the harm to the Bar. 
Assemblyman Robert Hertzberg's · 
CD-Van Nuys) bill, AB1669, perceived as 
less drastic than measures proposed by 
other legislators, would reduce annual 
Bar membership dues from $458 to $419 
and .to $399 the following year after. The 
bill was a joint endeavor of Bar leaders, 
the Governor's office and Bar critics. 
The bill would curtail the orga-
nization's functions to regulation of attor-
neys conduct, the admission of new attor-
neys and oversight of attorney education. 
Other duties would be delegated to a vol-
. untary bar association. The bill has been 
opposed by Assemblywoman Sheila 
Kuehl CD-Encino), because it would dras-
tically change the Bar. The Bar's Board of 
Governors voted 10-4 in support of 
AB1669 in January, 1998. But Adelman 
said that he understands the sources of 
the dissatisfaction with the Bar, and the 
need for reform. The Bar has already cut 
45 positions, including a vacant judgeship 
on the State Bar Court that has saved the 
Bar a total of $3 million.He said he 
empathized and sympathized with unhap-
py Bar members and that he attempted to 
answer each and every Bar members con-
cerns. His FedEx box was full every 
morning with . complaint letters from 
members, Adelman said. 
"Forty percent of the attorneys 
in California are sole practitioners,"· said 
Adelman, who is also a sole practitioner. 
"Only tWice in the past 70 years has· a 
sole practitioner held the presidency of 
the Bar,"· Adelman said about his role in 
Bar reform. He said that he wanted to 
Opening of ·New Golf Course Delayed 
By K.A. Schuler- Hintz 
You may remember this Golf 
Course. It is located at the bottom of the 
hill in Fashion Valley and it is where we 
parked last year when the President came 
to town. For those of you who were not 
here for that event, just go down Via Las 
Cumbres, to Friars Road. The course is on 
the corner of Friars Road and Fashion 
Valley, near the Convention Center and 
the new Trolley stop. It is also accessible 
from Interstate 8, except when the San 
Diego River is flooded and you can 't get 
into Fashion Valley. Thanks El Nino! 
The Golf course is currently in 
the process of being remodeled, as has 
been the case for some time now. 
Though the signs posted say it is opening 
in January of 1998, this cannot be, since it 
is February, and it is still not open. The . ~ . . . . . •. . . . ~ . 
recorded statement at the number above 
states that it is scheduled to· open in 
February of 1998. After recently taking a 
look at the course, and seeing how much 
construction is still going on, arid of 
course with the rain, the flooding and all 
the other things that· cause construction . 
delays, I'd bet on it opening in March. 
It is impossible to get much 
information, as the only people available 
. were the construction crew. I can tell you 
that it is a Ted Robinson designed 27 hole , 
Championship Golf Club. Oh yes, it's 
very pretty to look at. 
Membership information and 
Mens and Ladies Club details will be e 
announced six moths after the opening. If 
you are interested, I would recommend 
keeping the number handy and calling 
every couple of weeks to check the status: 
HAPPY GOLFING!! 
build a Bar that was responsive to its 
members needs. 
Nevertheless, Aqelman said that 
the lack of funds could have a serious 
detrimental effect on the California legal 
community and the public. "Lawyers that 
cheat their client. .. we won't be able to 
discipline them,"· Adelman said. He said 
some proposals, such as lower dues, 
were beneficial to Bar members. He said 
that the appointment of a new executive 
director of the Bar, Steve Nissen, would 
also help the organization. 
Much of the criticism of the Bar 
has its sources in the organization's past 
political positions, and Adelman said that 
much of the political pressure on the Bar 
was partisan Republicans in the state leg-
islature. "This is a partisan issue, the 
State Bar is perceived as too liberal,"· 
Adelman said. Critics of the Bar object to 
the Bar's ability to lobby for causes that 
are perceived by critics as "political." The 
precarious position of the organization 
has put a great demand on Adelman's 
diplomatic abilities. He has had to shuttle 
between San Diego and Sacramento in an 
attempt to persuade legislators to propose 
a less drastic program of reform. He said 
that the demands of saving the Bar had 
put strain on his own practice, which 
consists of general civil litigation. 
' Opponents of the Bar have also 
criticized the Bar's use of interest from 
client trust accounts to fund legal services 
for the underprivileged. Adelman said he 
disagreed with Assemblyman Bill Morrow 
R-Oceanside, vice-chair of the Assembly 
Judicial Committee, of the Bar's use of 
money funds from attorney trust accounts 
to fund legal aid for the underprivileged. 
"It removes the tax-payer burden on 
helping the poor,"· Adelman said. 
Adelman, who has urged Bar members to 
donate more time to assisting underprivi-
leged children stated that criticism of the 
use of trust funds was unwarranted and 
not in harmony with the values of justice 
that the Bar promotes. 
"We're the world's largest legal 
organization, we're the most progressive 
and respected," said Adelman, in defense 
of the positive role of the Bar. Even with 
the trials and travails of lack of funding 
the voluntary support of Bar members 
has made a large difference in the organi-
zations ability to function. Of the 156,000 
members of the State Bar, 22 percent 
have voluntarily paid their dues, totaling 
$5.8 million for the Bar. As a third year 
law students struggle to survive the 
upcoming Bar examination, the Bar itself 
will have to pass its' own ordeal of sur-
vival. 
FINANCIAL AID NEWS 
EXIT INTERVIEWS FOR MAY & AUGUST 1998 GRADS 
Graduates who received Financial Aid must attend an Exit 
Interview. Please sign up in the Financial Aid Office for a session. 
PATE 
March 30, 1998 
M.arch 31, 1998 
March 31, 1998 
April 2, 1998 
April 2, 1998 
April 3, 1998 
TIME 







Warren Hall, Room 2A 
Warren.Hall, Room 2A 
Warren Hall, Room 2C 
Warren Hall, Room 2A 
Warren Hall, Room 3B 
Warren Hall, Room 2A 
1998-99 Renewal FAFSAs & Institutional Financial Aid Applicat~ons 
are now available for pick up in the Financial Aid Office. The 
priority filing date for the FAFSA is March 2, 1998. 
Summer School Financial Aid Applications are now available. To 
ensure that funds for summer arrive on time, its recommended 
that your file be complete (including our summer loan applica-
tion) by April 1, 1998. -
Check out the Scholarship board in the Financial Aid Office for 
possible scholarship opportunities. 
Community Service Grant Applications are available in the 
Financial Aid Office. Applications must be submitted by March 
13, 1998. See the Financial _Aid Update for more details. 
For more details on any of the above information please refer to 
the Financial Aid Update, distributed to all law students on 
February 6, 1998 or stop by the Financial Aid Office. 
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Student Spotlight: 
Doctor Decides to Study Law 
By Nikki Buracchio 
One of the most compelling 
experiences law school offers is the 
opportunity to meet people with tremen-
dously varying levels of life experience. 
We all have unique perspectives to con-
tribute whether we're coming straight out 
of undergrad or are moving into our sec-
ond career. If we take the time to listen 
to and share advice with our fellow stu-
dents, the benefits can be invaluable. 
Recently, I sat down to chat 
with one of USD's most accomplished 
students, 3L Don Havins. Don sets him-
self apart from most of the USD students 
in that he is looking to add his JD. to the 
long list of letters already following his 
name, among which lies the distinction -
M.D .. That's right, Don has already had a 
successful career as a medical doctor spe-
cializing in Ophthalmology. A few years 
ago, he sold his private practice in Las 
Vegas and decided to tackle law school. 
During our interview, Don gave me a lit-
tle insight into his background in medi-
cine as it compares and relates to his . 
fledgling legal career. He offered an 
interesting perspective on the 
doctor/ lawyer relationship as well as 
some valuable advice for all of us soon-
to-be new attorneys. Here is how he 
responded to a few of my questions: 
Q: What made you decide to come 
. to law school, specifically USD? 
A: If arthritis hadn't caused Don to 





"Honor is a gift a man gives himself'' -
from the m9vie, Rob Roy. 
A funny thing happened to me 
in law school the other day. I had an 
assignment where I was. to prosecute 
someone for a crime. The fact pattern, 
however, led me to conclude that the 
defendant was not guilty. I pointed this 
ticing Ophthalmology, but as things 
turned out, he sold his private practice 
and decided to pursue his interest in the 
law. He was intrigued by law after hav-
ing taken a course in Business Law. 
Also, since "doctors notoriously bitch 
about lawyers" he thought that it was 
about time he found out what was 
behind this animosity. 
The beauty and weather of San 
Diego, as well as the aesthetics of our 
campus, made it easy to decide on USD, 
though Don also considered the 
University of Utah. San Diego ultimately 
won out because he grew up here and 
so still has family ties. 
Q: In what ways do you find the 
study of law to be more challenging than 
medicine? 
A: The practices, theories and 
approaches to law are extremely different 
than that which is taught in medical 
school. "It's the difference between edu-
cation and training. In law school, they 
present the material, test, and then rank 
you in order of test performance. In 
medical school, they try to move the 
entire group through training and test 
much more frequently." If someone falls 
behind, the professors in medical school 
try to push that individual back on track 
with the rest of the group. Also, medi-
cine has more "certainty" because it is 
"science-based." "You'll never find two 
doctors debating over what disease a 
patient has with the decision being made 
based on which doctor had the better 
argument." . 
So far, Don finds medicine 
"more personally fulfilling" because it 
centers around "helping people." In law, 
Don has found that "you have to hurt 
someone, to help someone." This is a 
novel concept to the doctor; therefore, in 
terms of which is more rewarding, "medi-
cine is much superior to law." The 
rewards of medicine over law might be 
illustrated by the fact that out of the 2000 
].D./M.D. degree holders currently in the 
country, only 600 practice law. 
Q: How do law and medicine com-
pare to one another in terms of stress 
levels? 
A: Since Don has no law clerking 
or practical law experience as of yet, he 
can only speak to the stress levels in the 
respective schooling environments. He 
found that in the first year of both law 
out to my professor who agreed that the 
evidence was slim, but in the real world, 
it's quite feasible that I could be required 
to try just such a case. I was perplexed. 
I explained that as a prosecutor, 
I would never have to try to convict 
someone whom I believed was not guilty 
of the crime. 
My professor looked patroniz-
ingly at me and patiently explained that 
my boss might not share my sentiment 
and that he or she might make me. 
"They can't make me," I retorted. 
A real-life judge who was pre-
sent agreed with my professor. "Your 
supervisor will make the decision and 
won't care about your ethical concerns," 
the judge explained, as if trying to help a 
young child understand some very basic 
truth. 
and medical school, the stress levels are 
equally high. However, he feels the sec-
ond year stress level to be higher in law 
school. 
Q: What is your favorite and least 
favorite part about law school and med-
ical school? 
A: Regarding law school, Don's 
least favorite aspect of his USD schooling 
has been the lack of clinical experience. 
This lack of hands-on training makes for 
unprepared law school graduates who 
have to depend on their secretaries and 
paralegals to get them through the first 
few years of practice. On a high note, 
however, Don listed EVERYTHING ELSE 
as his favorite part about law school. 
In terms of medical school, Don 
had trouble thinking of a least favorite 
aspect, but finally decided he could have 
done without the whole autopsy 
experience. It was difficult for him to 
become desensitized to s1,1ch tragedy, 
especially if the victim was his own 
patient. His favorite part about medical 
. school was easy to answer ,- "delivering 
babies!" 
Q: What is the biggest difference 
between law students and medical stu-
dents? 
A: "Medical students are all.the 
same", everyone has a science back-
ground and has charted the same course 
of preparation (for the most part). Law 
students, on the other hand, "run the 
gambit of personalities and backgrounds." 
Don loves the fact that we have such 
diversity among our students. We have 
political scientists, people with a humani-
ties background, people with technical 
backgrounds, artists, you name it... He 
finds it "much more difficult to compete 
with "these varying backgrounds." 
Q: Are you glad that you chose to 
come to law school? Would you make . 
the same choice again? Are there any 
other areas of study which you would . 
like to pursue? 
A: Don is very happy to be in law 
schooL He would make the same choice 
again, accept that he wishes he would 
have come to law school "five to ten 
years earlier." He has no plans to pursue ,, 
_other areas of study, but he may want to 
get a general LLM or an LLM in Health 
Law. 
He knows that the decision to 
I was dumbfounded. Just last 
semester I had studied in the temple of 
Professional Responsibility. Suddenly, I 
was being encouraged by the temple 
priests to sacrifice the . Sacred 
Commandments on the alter of my career 
to the gods of lucre and n-ecessity! Well, 
at the risk of apostasy and excommunica-
tion, I would not recant. 
"Look," I contended, "if I am 
told to do that which is against my con-
science, I do not have to do it. I can 
quit. r would rather not be a lawyer than 
to prosecute someone whom I felt should 
not be prosecuted." 
We parted company about that 
time. The professor and the judge did 
not appear. to have been converted. I 
had the impression that they did not 
believe that anyone would give up their 
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come .to law school has certainly 
enriched his career. He intends to "go 
back to Nevada to practice Health Law." 
Ideally, Don "would like to teach aspects 
of law to medical students" because this 
is a valuable perspective which he 
could have benefited from as a medical 
student. Such a class might .help 
to "keep the animosity down" between 
doctors and lawyers. 
Q: What personal .satisfaction has 
law school given you that the study of 
medicine could not? 
A: For Don, "the single best part of 
coming back to schoolis the tremendous 
diversity of students." Also, Don "finds 
the legal thought process fascinating ." 
His satisfaction stems from the vast 
amount of knowledge he has acquired as 
a law student. He finds stories of the 
professors' personal legal experiences to 
be very enlightening. "They are like war 
stories!" When the professors share their 
failures and reasons for those failures , 
"you can apply the principles and learn 
the things to do and not to do." 
Q: How do your medical col-
leagues perceive your interest in the law? 
A: "My colleagues give lip-service 
to my endeavor. They seem to have 
admiration, but l'.m sure many wonder 
what the heck I'm doing." 
Q: Having already been through 
the struggle of starting out in a profes-
sional career, what is the best piece of 
advice you can give to us 
soon-to-be new attorneys? 
A: "From the perspective of starting 
out in the business world", Don suggests 
keeping this advice in mind: "Be on 
time; be available; don't talk down to 
your clients." "Work hard, but remember 
that this is not a precursor to something 
else, so take time out to smell the roses." 
The most critical piece of advice 
Don offers is this - "Don't make decisions 
based on money!! Do what you find 
enjoyable, because if you are miSerable 
doing it, it simply doesn't make enough 
mciney." 
THANKS FOR THE ADVICE . 
PON ... YOU'RE AN AMAzINGLY TAL-
ENTED AND GENEROUS INDMDUAL. 
LEARNED A LOT AND I'M PASSING IT 
ON ... 
job in such a situation. Personally, I 
don't see how anyone could not quit 
their job in such a case. 
I will graduate from law school 
this May, but I have retained the belief 
that I expressed to my lawyering skills 
professor during my first year. She had 
assigned me the representation of a party 
that was wrong. I told her I could not 
represent the client because the client's 
position was wrong. Professor Cornia 
told me that to be a good lawyer, I might 
have to represent such a client. 
I told her, "I don't necessarily 
want to be a 'good lawyer' , I want to be 
a 'good person' who practices law." 
Guy Cortise 
MAR.CH 1998 
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Professor Ramsey: Super Con Law man 
Interview by Vera Fry 
Q: Please tell me about your back-
ground-- where you grew up, where you 
went to school. 
A: I was actually born in Germany but 
that is not as relevant as it sounds. I grew 
up in Orange County, my parents are 
from Orange County and my dad was 
.working overseas frequently and that's 
how it happened that I was born in 
Germany. But in fact I grew up in 
Orange County and spent my whole life 
there until I went to college. I went to 
college at Dartmouth in New Hampshire 
and law school at Stanford and most of 
the balance of my time has been in San 
Diego. 
Q: Why did you decide to attend 
Dartmouth? 
A: I wanted to see something that was 
just completely different. I had spent my 
whole life· in Orange County up to that 
point, aside from incidental travel. I 
probably had a sense of jtist wanting to 
be on my own; to completely go out on 
my own, not have ties or dependency on 
family (I have no family on the East 
Coast so it was truly going off into the 
unknown). 
Q: How did Dartmouth compare to. what 
your experience had been on the West 
Coast in terms of the people and the cul-
ture? 
A: It was a lot colder than I expected. I 
think that sort of became the theme of 
my four years there (how really c:old it 
was). But to g\ve. you a serious answer, 
it is a lot different. I think there is a dif-
ferent culture on the East Coast. It is a 
little bit hard to pin down exactly. And 
it's hard to describe it without disintegrat-
ing into cliches. But I think East Coast 
people are different. They have a differ-
ent way of looking at things. I was glad 
to experience that opportunity. It was a 
good idea to go back there and I think I 
got what I was looking for, whjch was a 
different experience. 
Q: In what ways are people from the 
East Coast different? In what ways do the 
differences stand out for you in your 
experiences with people from the East 
Coast? 
A: ,Well, I know its a cliche, but I think 
people from the east are a little more 
intense. That was confirmed when I 
came back to Stanford after four years on 
the East Coast. CA is more relaxed, and 
there is a lot to be said for the CA atti-
tude. Sure there are intense people here 
and relaxed people on the East Coast, but 
there is some difference in the dominant 
culture. 
Q: when did you decide to go to law 
school or become interested in the law? 
A: I went to law school right after under-
graduate. I applied to law schools as a 
senior. I wasn't sure exactly what I was 
going to do at that point. I actually 
applied to 'Boalt Ph.D. graduate program 
and law school and was accepted to 
both. I really didn't make the decision 
until spring of my senior year. I think for 
most of my time in college I thought of · 
myself as a pre-Ph.D. person rather than 
a pre-law person. 
Q: What was your area of interest? 
A:. My undergraduate major was a dou-
ble major in history and economics, but 
in both cases the speciality was really 
international and third-world develop-
ment. My history degree was in, diplo-
matic and third-world history and my 
economics degree was in international 
development. They actually relate· to 
each other more than you might think. 
actually applied primarily to international 
relations. However, I should have been 
applying for a history Ph.D. The reason I 
wasn't is because I was already getting a 
little bit disillusioned with pure academics 
in the sense that it wasn't really worldly 
enough. It seemed very, if you'll forgive 
the expression, ivory tower. I wanted 
something that had more of a connection 
to the real world. But the law was just 
another step iri that direction. That's why 
I started looking into law at that point. I 
merely continued to move in that direc-
tion during the course of my senior year, 
and that's how I ended up going into 
law--at least going to law school. I am 
not sure if at that point I had really real-
ized that going to law school meant a 
career in law in the end. But at that 
point, I was committed to law school and 
the career in law that followed. 
Q: You were a clerk for the Supreme 
Court after you graduated from Stanford,. 
is that right? 
I: Yes, although you are missing a year. I 
worked for the '9th Circuit Court of 
Appeals first. It's actually virtually Impos-
sible these days to go directly to the 
Supreme Court without a clerkship some-
where else; so I did my initial clerkship 
with the 9th Circuit here in town. · 
Q: What was the application and inter-
view process like to become a Supreme 
Court Clerk? 
A: It was surprisingly straightforward, ( 
just sent off an application. There is noth-
ing fancy you do. Like any job applica-
tion, you just do a .resume and a writing 
sample and a couple of.letters of recom-
mendation, seal it up in an envelope and 
·send it off and you don't hear anything 
for six months. After that time got a call 
that said, 'Come in for an interview.' 
There wasn't any magic to it. I didn't 
have any connections or anything like 
that, I didn't do anything special I just 
sent it off and waited to see what would 
happen. 
Q: And then you flew to Washington? 
A: Yes, For the Supreme Court I went 
back to Washington. I had an interview 
with Justice Scalia and Justice Kennedy. 
Q: Was it clear at that point who you 
were interviewing for, or was it just a 
clerk position with one of the Justices? 
A: No, it is specifically for one Justice . 
They are very individualistic. They don't 
do anything as an institution, They 
entirely pick their own clerks and you 
work only for the individual. · 
Q: Did you have much contact with the 
other clerks during the course of your 
clerkship? 
A: Yes, there is a lot of contact with the 
clerks for your Justice. And there is a fair 
amount of contact with other clerks, 
because actually the clerks end up being 
a sort of infqrmal means of communica-
tion between Justices. It would be some-
what unseemly for Justice Scalia to walk 
down the corridor and lobby other 
Justices, although some of them will do 
!fiat from time to ·time. Other times they 
send signals through their clerks. And 
plus, the clerks are such a great resource. 
They are pretty smart people . (Notwith-
standing the fact that I was a clerk,. some 
of the other ones are pretty smart.) They 
have a lot of expertise fa 'particu'tar 'ar,eas. 
As a clerk, you are faced with issues of · 
law across the spectrum--you may see 
things you know absolutely nothing 
about. For example, you may get a case 
involving the intricacfes of admiralty law, 
of which you know nothing about. But it 
may be that one of the other clerks on 
the court is an admiralty law specialist, 
and you can go talk to him/her. There is 
a lot of pooling of resources. It is such a 
tough job that you have to get help from 
.your colleagues and everyone realizes 
that. It is a very collegial atmosphere. It 
is a little different from the Court of 
Appeals. Actually, on the Court of 
Appeals I found that our chamber was 
kind of a self contained unit" (partly 
because we were down in San Diego and 
the Ninth Circuit is spread all over). I 
think that one of the unusual characteris-
tics of the Supreme Court is that because 
it has a geographic center there is more 
interaction. 
Q: What was your typical work week 
like in terms of hours? 
A: There isn't really a typical work week. 
You could average it out, but that would-
n't really capture what was going on. 
There are times when the Supr~me Court 
is doing almost nothing. For example, in 
the summer, when the court is in recess, 
the Justices are usually on vacation. 
They are not hearing cases. Most of the 
time you deal with cert petitions, which 
are requests by parties who have lost in 
the lower courts to have the Supreme 
Court hear the case. The Supreme Court 
has discretion on whether or not to hear 
it. You must hdp your Justice decide . 
whether s/ he should hear it. But these 
are not an enormous amount of work. 
There also may be times during the 
course of the term when there is not 
much is going on. Thus, there are some 
times that are very slack, and other times 
you have just an amazing amount of 
work, especially towards the end of the 
term. The Supreme Court sits through 
June and then at the end of the term they 
go on recess. The Chief Justice expects 
everything to be done at that point. 
They don't carry -cases over so that is an 
enormous crunch time. June is just a bad 
month. And there are other times when 
things just come together. You are trying 
to get an opinion out while at the same 
time there is a case waiting to be argued 
and you have to prepare the Justice for 
that. There were times that I was workc 
ing in the range of 100 hours a week and 
there were other times when I was prob-
ably working 25. I am not sure what that 
would average out to. But in any event, 
it wouldn't capture it. It is a boom and 
bust kind of work cycle. 
Q: What is the most surprising or memo-
rable moment you took away from that 
experience? 
A: . One thing I was -?Urprised about was 
that I didn't think the quality of lawyering 
was all that good. That is not true across 
the board. Some of the cases and some 
of the advocates we~e extremely good; 
some of the cases were very well argued 
and I had the privilege of seeing some of 
the great advocates: Lawrence Tribe; Ken 
Starr who was soliciter general at the time 
I was there, Rex Lee who is a former 
soliciter general who is now in private 
practice ... really amazing advocates. But 
at the same tim~ I was sort of surprised 
at the general level of advocacy. I didn't 
think it was that good. There were a lot 
of times when we had to feel our way 
around. The Justice had questions he 
wanted answered and· the lawyers just 
weren't answering them because instead 
· they were addressing the case in some 
odd way that didn't make a lot of sense 
and they were spending a lot of time 
arguing about things that didn't matter. 
What I took away from it is that there is 
room for good advocates · to affect a case: 
the good advocate v. the great advocate 
v. sort of ok lawyering. There is a differ-
ence, and sometimes it can really matter 
and we can make a difference by what it 
is we do . 
Q: Do you think the lawyers, who were 
not as proficient, negatively affected the 
outcome of the case? Were you forced to 
fill in the blanks and put more work into 
issues that the lawyers were not able to 
furnish? or did that just work against 
them? · 
A: We did. We tried to help them out 
and we tried to fill in the blanks. That is 
why bad lawyering got so frustrating for 
us - it meant more work for us. ,That is a 
lot of what the Justice I worked for, 
looked to his clerks to do. When the 
lawyers w~ren't doing their job, the clerks 
did it for them. We tried to fill in the 
blanks and I would like to think that it 
didn't matter. I would like to think that 
what matters is the merits of the case and 
not a particular lawyers performance. 
And I like to think that especially 
when you have a conscientious 
justice like Scalia that that is 
the case. But you wonder 
arid worry about it, 
especially° with 
Justices that are not . 
as conscientious 
or in other 














know it from 
what they say 
publicly, but · 










But when you 
talk about the 
workloads of 
other federal 
courts a lot of 
times you just have 
to decide on the basis 
of what is given you and if 
what is given you isn't that good, 
then you still have to go with it. And it 
was not until I was at the Supreme Court 
and we had the luxury to spend weeks 
reviewing some lawyers position and fig-
uring out what was wrong with it that I 
realized that these people could do a lot 
better job presenting their cases than they 
sometimes do. 
Q: How do you feel your opinion about 
a !\latter 'affected i:he ulhrriate' decision of 
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your Justice in the outcome of a case? 
A: It depends on the case. The Justice val-
ued my opinion on cases that he had not 
already had a lot of exposure to and expe-
rience with. And even that may overstate 
my role. It wasn't really our role primarily 
to influence the Justices. The clerk's job is 
to present the Justice with all relevant 
information and let the Justice make the 
decision. ·To some extent I think that 
clerks that spend too much time trying to 
influence the Justices are stepping out of 
their role. I would certainly not hesitate to 
tell the Justice what I though about the 
case, but I think it depended. In areas 
where he was really an expert, and had 
thought about an issue a lot, he really did~ 
n't care what I thought especially on big, 
constitutional issues. On some of the 
smaller issues, like statutory issues, where 
he didn't have a lot of exposure to it 
before, I think then he valued clerks opin-
ions more. He was not the sort of person 
who was easily influenced or influenced at 
all. 
Q: Did the clerks formulate or structure 
parts of the opinion? 
A: The role of the clerk varied enormous-
ly from judge to judge and our role in 
terms of preparing the opinion was very 
much cooperative. We were involved in 
preparing the opinion, 
but the 
Justice was 
enormously involved as 
well. It. certainly wasn't the case 
that he said , "write up an opinion 
that comes out this way." If you have 
read Scalia 's opinions you realize immedi-
ately that that could not possibly be the 
way it works because there is so much of 
his personality stamped on every one of 
his opinions and that comes from a very 
intimate involvement in drafting the opin-
ion by him. It is really hands on. But the 
clerk does have a role - it is interactive. 
Q: After you finished clerking did you go 
into private practice? 
A: Yes, private practice here in San Diego 
· with Latham & Watkins. 
Q: What areas of law did you work in? 
A: In the end, my primary focus was inter-
national finance. It took me a little while 
to get there. Originally I was hired by 
Latham & Watkins to do securities. This 
was before I got the Supreme Court clerk-
ship. I got the job with Latham & Watkins 
in the fall of 1989 after I graduated from 
law school but before I had gotten the 
offer from the Supreme Court. I was 
working for the court of appeals at the 
time. It was a fortuitous time to get a job 
because it was about six months before 
the great legal recession hit when no one 
could get a job. Plus, I didn't even have a 
whole lot of leverage coming into Latham 
because they were not hiring at that point. 
It was really very gracious of them to even 
remember me and to hire me to do securi-
ties. The intervening event of the 
Supreme Court clerkship actually raised 
both in my mind and in some other peo-
ples minds, the idea that I might be better 
suited to do appellate litigation. So when I 
started I divided my time between those 
two things. The fact of the matter though, 
is that what I really wanted to do was 
international finance. I had only told them 
I wanted to do securities so I could get my 
foot in the door and then try to get over to 
international finance. Its hard to get a job 
in international finance but I figured once 
I got the job I could get over there. I was 
n~ver much attracted to litigation. I am 
interested -m Constitutional issues but I am 
not that interested in constitutional litiga-
tion. So, I basically worked in three differ-
ent areas and gradually I did less of the lit-
igation. Part of it was just the Latham 
structure. You can't just do appellate liti-
gation, since they don't have an appellate 
litigation department. (Though many firms 
have an appellate litigation department 
where all they do is appellate litigation.) 
When litigation comes in the door you 
work on it and if it goes up on appeal you 
work on it. I just really didn't want to do 
trial work and the way Latham is orga-
nized pretty much precludes doing appel-
late work. We tried to figure out a way . 
around that, but it didn't work out. I 
did a lot of securities work and I actu-
ally liked that quite a bit and then I 
gradually got more and more 
international stuff. By the time 
I left I was probably doing 
about 70% international 
finance and about 30% 
domestic securities. 
Q: Did you end up doing so 
much work in international 
fin~nce because you pushed 
for it and let the partners 
know you were interested in 
international finance? 
A: Yes, and basically that I 
was willing to work extra, 
that I was willing to do ll0% 
of what the firm expected me 
to do on domestic securities 
and then take additional 
work doing international 
finance. I think part of my 
appeal was that I was very 
_ willing to travel and I was actually very 
anxious to travel. But business travel, 
especially international business travel, is 
sort of over romanticized. It is actually 
kind of a tough, nasty way to make a liv-
ing because you spend an enormous 
amount of time on p\anes, away from your 
family and friends, colleagues, pets, etc. It 
is completely unpredictable. One time I 
went over to Southeast Asia for what was 
normally going to be a week long trip and 
it turned into a month long trip . . A lot of 
people find that when they get into it, they 
end up actually not liking it. So some-
times firms have trouble ·getting· people · 
who really like doing it. Yet, I actually 
wanted to do thac I would go around 
saying look, "I want to be on a project 
that is going to send me overseas." So 
that kind of aggressiveness in. seeking out 
work is something the firms like. Especia-
lly if you are seeking out work that other 
people are trying to duck. That is how I 
actually managed the shift. It was very 
conscious on my part - it's what I wanted 
to do. 
Q: From your experience clerking and 
working at the law firm, what is one of the 
most important lessons you have learned 
about being a lawyer, a good lawyer, a 
successful lawyer? 
A: One thing is that whatever it is you are 
doing at the moment, you must do the 
best job you possibly can right then. A lot 
of times people think: if I can just get 
through what I am doing now .. .I won't be 
doing this long term. But at each point I 
think its success at one thing that builds 
on success at the next step. The more you 
can excel at· one point it is going to help 
you later even if you can't see directly 
how it is going to help, it is critical you 
just do absolutely the best you can at that 
point. The other thing I learned is to 
never insult anyone because the communi-
ty is so small and everybody knows every-
body. I can't even count how many times 
I have run into astonishing coincidences of 
people that I know who know someone 
else who know someone else and it even-
tually comes around in a big loop and 
hooks up to some very strange connection 
with someone I just fnet. Those kind of 
connections can be extremely good for 
you if you have them and if you treat 
someone right. They can be devastating if 
you treat people badly. So never think 
any person you are dealing with is · 
beneath you or irrelevant to you because 
they are going to come around sometime 
in five or ten years and be in a position to 
help you or be in a position to hurt you. I 
am just amazed at how many times that 
happens. 
Q: Is this a lesson you learned the hard 
way? · · · 
A: No, I don't think so. I think I was actu-
ally kind of lucky in that I didn't make 
enemies. It wasn't necessarily through try-
: ing because I am not a very good net-
worker. I certainly don't consciously net-
work and I don't really have any good 
story to tell to reinforce that. I think it 
was largely luck and also that maybe I am 
not the kind of personality that goes out 
looking to make enemies. Certainly my 
personal experience is that so many times 
the connections of the relationships are 
much denser than you expect. 
Q: So, you were working in international 
finance and you left to come be a profes-
sor at USD. Can you explain that? 
A: I am not sure I can, actually. It 
required a couple of things to be added 
together and even then I am not sure it 
makes sense. Teaching was something I 
thought about when I was in law school. 
Remember that I started out this career 
thing thinking about Ph.D. graduate school 
which basically means teaching when you 
are done. There aren't a lot of. private his-
tory firms out there. So, it was .always 
something I had in mind. I went to law 
school because ·! thought la':V-school 
would be interesting and I had the idea 
that I would work out what I was going to 
do after I graduated. So, I wasn't focused 
on the law firm track and I always thought 
about trying to teach law. I also think I 
was a bit burnt out from work. I had a 
couple of very big years in terms of the 
number of hours with the firm and I think 
I was just probably getting a little tired. 
And then there was just ;i very fortuitous 
opportunity to come hete. It's not cle'ar 
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that I would have left the firm to go work 
any::where else because I wanted to stay in 
San Diego. I think of this as my home 
town now, even though I am actually from 
Orange County. I have lived here long 
enough that 'this is my home town and I 
didn't want to go anywhere else. But, to 
get the opportunity to work here, that was 
difficult to pass up. 
Q: Has being a professor lived up to your 
expectations so far? · 
A: Yes, I am not sure if I have lived up to 
students' expectations or the school's 
expectations. But as far as the job from 
my perspective, yes, it has been good. It 
has been very challenging. 
Q: What has been the most cllallenging 
aspect? 
A: You think you know an area of law, 
but to actually teach it is a lot harder than 
having a working knowledge of it. You 
have to see how it all fits together and 
there are so many different things to con-
. sider. I think it is a big challenge to 
understand how a big, complex area of 
law works enough to actually teach it 
because there are all these students who 
have read up on it and are just waiting to 
catch you in a mistake. They are asking 
all these tough questions and you can't 
really just answer off the top of your head 
because its not that easy. I have found 
that when teaching big sprawling areas of 
law it's very hard to, keep them all in mind 
at once. 
Q: Besides constitutional law, what other 
areas qf law do you teach? 
A: This year I am also teaching interna-
tional business transactions and a seminar 
on supreme court practice. In the past I 
have also taught bankruptcy and foreign 
relations. 
Q: What in your opinion are the absolute 
must take classes at USD? 
A: You mean other than the required 
courses? 
Q: Yes. 
A: , I think it depends a lot on what you 
· are going to practice . .. if you know. 
Most people don't know everything down 
to the detail of what they are going to 
practice. They may switch around. But 
you probably know generally if you think 
you are going to practice criminal law or 
civil law, litigation or transactional. I think 
this is probably the place to start to_ think 
about. But even if you can't figure that 
out, I would say, if I were to look at the 
non required courses, the one that would 
be absolutely number one on my list 
would be corporations because you run 
into corporations every where and its not 
necessarily intuitive how they work. It's 
irµportant to understand because when 
you deal with a corporation and you don't 
understand what sort of an entity it is, you 
are going to have problems dealing with it. 
I also put in a plug for Federal Jurisdiction. 
People who are in my Constitutional Law 
class have heard this several times. 
Federal Jurisdiction is the course that tells 
you whether your case should be in feder-
al court or state court. It is a threshold 
question in any litigation. So for anyone 
who is contemplating litigation, Federal 
Jurisdiction is a good course to take. And 
even if your not, even transactional people 
(transactional law is about avoiding litiga-
tion) must understanding how litigation 
works. There is probably less division 
between those two categories of law than 
people often think, particularly from the 
perspective of a law student. For example, 
as a transactional lawyer you are not going 
to learn federal courts. If you don't take 
Con.tinued, on ,pt;Jge 12 
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A last salute to celluloid delight 
By Dan Flynn 
You may not know it yet, but 
these are my last five reviews and I am 
simply giddy about it. Not only do I no 
longer have to write bad reviews about 
bad movies, but I won't have to hear all 
of your bad reviews of my bad reviews. 
Like I promised, I went to see 
SPICE WORLD. It was so bad it kept me 
from going to see HALF BAKED because 
I fear being exposed to that much stupidi-
ty in one month. Nevertheless, I can tell 
all ofyou with confidence to stay away 
from HALF BAKED, and BLUES BROTH-
ERS 2000, those two look so incredibly 
bad that I do not need to see them to tell 
you they suck. 
On a different note, a couple of 
other movies that I did not see, ZERO 
EFFECT and THE GINGERBREAD MAN, 
look pretty good and you might want to 
take your chances on them. 
AnyWay, here is the breakdown, 
hopefully your fall semester grades fared 
better than the following films: 93 = pay 
to see it; 86 = sneak into it; 83 = rent it; 




Directed oy Bob Spiers and star-
ring the Spice Girls, this movie, despite 
what Dennis Rodman said on the ESPY 
awards show, sucks really bad. 'Jn fact, 
writing this review is almost as excruciat-
ing as it was to see it, so I will make this 
brief. 
I'll tell you what I want, what I 
really really want: for the Spice Girls to 
die. The Spice Girls may have hung out 
with Prince Charles, scored a huge corpo-
rate sponsorship deal with Pepsi and 
dominated the pop charts, but none of 
that changes the fact that their film is 
more rancid than spicy. 
At the very least, I expected to 
see a, bunch of singing and dancing and 
concert sequences. Instead, SPICE 
WORLD delivered nothing but a bunch of 
unwanted quality time with the band as 
they squawk at each other and fulfill their 
namesakes. Viewing my first close-ups of 
the band, I was shocked by how old 
- these "girls" look. By the time their 15 
minutes of fame are up they may have to 
change their name to "The Olde Spice 
Girls." When the best things about a 
movie are Roger Moore and a baby pig, 
you know your in trouble. Scary Spice 
indeed. 
The worst part of my whole 
SPICE WORLD experience was that I 
went in with a good attitude, thinking 
that if it got too bad I could just plug my 
ears and enjoy the view. Unfortunately, 
except for Posh Spice, that was not the 
case. In the past I would jokingly say 
that I liked the Spice Girls because they 
are "so damn hot." However, after view-
ing this waste of celluloid, now only one 
word comes 'to mind: "cellulite." 
THE 
REPLACEMENT 
KII.IERS = 86. 
Directed by Antoine Fuqua and 
starring Chow Yun-Fat and Mira Sorvino, 
this film is yet another Hollywood action 
film about a professional killer wi~h a 
heart of gold (in the same vein as 
GROSSE POINTE BLANK and THE PRO-
FESSIONAL). 
Yun-Fat plays John-Lee, a skillful 
hit man who cannot, for moral reasons, 
perform the latest job assigned him by his 
boss, Terence Weiss (Kenneth Wang). 
Lee's intended target is the seven-year-old 
·son of his boss's nemesis, a cop named 
Zeedo Zedkov (MichaelRooker). Sparing 
the child translates into a lot of trouble 
for John, his family, and anyone else 
around him. 
John enlists the help of passport 
forger Meg Coburn, played by Sorvino. 
Meg assists John in securing the false doc-
uments necessary for him to travel under 
cover from Los Angeles to Shanghai, 
where he plans to protect his mother and 
sister from his ex-boss's wrath. 
Unfortunately, John manages to get Meg 
into a serious bit of trouble, too. Soon 
they are both on the run from both 
Zeedo, who is unaware that John has 
chosen to show mercy on his ' son, ·and 
his ex-boss, who has hired "replacement 
killers" to complete the job John started 
(as well as finishing off Meg and John 
along the way). 
Sound formulaic? It is. 
Nevertheless, I confess to getting pumped 
during the opening sequence·, when Yun-
Fat walks slo-mo through a teeming 
nightclub (flashing lights flashing, pound-
ing music pounding) and coolly performs 
a hit. 
THE REPLACEMENT KILLERS is 
. a great looking film, very slick and awash 
in blues. The action sequences are 
choreographed like smooth, elegant bal-
lets, and the film is lucky to have a star 
like Yun-Fat, who suavely pulls off 
numerous sequences in which he whips 
around, stares his cold, cold stare, and 
shoots a ton of bad guys without break-
ing a sweat. 
Not being a fan of Sorvino, I 
found her surprisingly appealing. Her 
character is tough as nails, wearing a 
razor around her neck, and more impor-
tantly, she gets the requisite scene in 
which she walks around in her under-
wear. 
The best thing I can say about 
this film is that its pace is fast and tight. 
Clocking in at under 90 minutes, this 
puppy really flies by (thus it is a good 
choice to sneak into after you have 
viewed the film you paid for). Just as I 
was wondering how they were -going to 
end it, they did. While most action films 
these days remind me of nothing· more 
than a long and drawn~out trailer, this . 
movie is different because it is more like 
a quick and efficient trailer. 
As for the worst thing I can say 
about this film, the dialogue is painfully 
sub-par. Yun-Fat is already a bit stiff and 
sticking him with crappy lines just makes 
it more obvious. And another thing, so 
many people die in this movie that John's 
attempt to live an honorable and moral 
life, which includes time spent at a tem-
ple purifying himself, rings . a bit hollow. 
He even gets a Buddhist mcink killed. 
DESPERATE MEA-
SURES= 72. 
Directed by Barbet Schroeder 
and starring Andy Garcia and Michael 
Keaton, this is one of those films where 
the villain is beyond evil, yet the audi-
ence is forced to root for him because 
everybody else on screen has the com-
bined intelligence of warm spit. 
As a lackluster action/thril4¢t:;f,,.,_,s i~~:I, • 
nothing could really save this movie from 
itself. But it gets even worse than that: -
Mr. Mom plays the villain. I do not need 
to see Keaton shirtless, chest all greased 
up, lifting weights, wearing orange prison 
pants and '50s glasses. And I certainly do 
not need said actor pathetically drawling 
in a southern accent. Who's idea was 
that anyway? Was it supposed_ to make 
him sound ominous or something? More 
like ridiculous. 
The film starts out all right, 
showing the inside of a dark government 
office with blue titles sliding along floors 
and walls, creeping up and down at odd 
angles (cool). But soon enough, the 
opening credits are interrupted by a 
breaking and entering San Francisco 
police officer Frank Connor, played by 
Garcia, who spends the rest of the movie 
breaking the laws instead of upholding 
them. 
Frank has a son with leukemia, 
and as it turns out, dastardly criminal 
Peter McMabe (Mr. Mom), a buff, cunning 
and bookish sociopath, is the only known 
match for a bone marrow transplant. 
From there, the movie pretty much just 
trudges along at a mind-numbing pace. 
And the worst thing is, with all of its dead 
time, there is still no character develop-
ment in the film. Who is Connor? Beats 
me. Who is McCabe? Ditto. 
McCabe eventually agrees to the 
operation, but only after he figures out a 
way to manage an escape. Then he 
escapes. Then the movie keeps going 
and going and going. 
And why does it keep going? 
Because for some asinine reason, Connor 
feels compelled to keep McCabe from 
being killed because his son needs his 
marrow. Now I'm not a doctor (I could-
n't get into Med School), I just play one 
in the school newspaper, but what in the 
hell is keeping this police officer from 
shooting McCabe dead? They are in a 
hospital, they can keep the body alive for 
as long as they wish. Just one good shot 
· to the head and they could have just 
wheeled McCabe's freshly brain-dead r 
body into the operating room and per-
formed the transplant; it would have 
saved money on anesthesia and a lot less 
people would have died in the process. 
But no, instead Connor trudges along 
obstructing justice so that McCabe may 
live and so that I may not go home. 
Just · a few more qualms: why is 
it that just anybody with some wires 
taped to a credit card is able to fool even 
_ the most advanced security system? What 
exactly possesses a high-security prison to · 
grant one of its most dangerous prisoners 
Internet access just before he is about to 
be sent into a security-risk situation? - And 
how exactly do strips of plastic hanging 
from the ceiling constitute a sterile envi-
ronment? 
HARD RAIN= 83. 
Directed by Mikael Salomon and 
starring Christian Slater, Morgan Freeman, 
Randy Quaid and Minnie Driver, this is 
yet another film named after a natural dis-
aster. More than just an El Nino style 
down-pour however, this movie includes 
an attempted hi-jack of about 3 million 
dollars. 
• HARD RAIN starts out with a 
couple of armored truck drivers who 
encoupter some would-be robbers, led by 
Jim (Freem;m), while driving in a hella-
cious rainstorm. One of the truck drivers, 
Charlie (Ed Asner), buys the farm in the 
ehcounter,,;wblle/ Ibm ,E91ate~;tiSJt@le •to.•.·· · 
rescue the cold 'wet cash and struggles to 
keep it out of the hands of the thieves. 
And then the hard rain really 
begins. On with the bitchin' rain sound 
effects, on with the flooding, and on with 
the Jet Skis. But that is what I expected 
from this film (the writer, Graham Yost, 
also wrote SPEED and BROKEN ARROW) 
and so I was fine with its obtuseness. 
Meanwhile, the small town sher-
iff (Quaid) is busy evacuating the town, 
except for a few stubborn people like 
Karen (Driver), who wants to protect her 
newly restored church (what?) and 
Doreen and Henry (Betty White and 
Richard Dysart), who want to set traps in 
their house so looters don't get their stuff 
(huh?). Eventually the sheriff figures out 
what is going on so he starts swimming 
after Jim and friends who are in turn 
swimming after Tom. 
All right so the plot is as dumb 
as it sounds, but there were plenty of 
roller coaster action scenes to compen-
sate, and I can honestly say that I never 
got bored during the film. I was most 
amazed that with all that water, Slater 
managed to keep his comb-over some-
what in tact. 
Basically, do not go see HARD 
RAIN if your looking for something that 
will stick to your ribs, I am sure I will not 
be able to recollect much of anything . 
about this film in about two weeks. Bui 
if you want some mindless action, that i~ 




Directed by Alfonso Cuaron and 
starring Ethan Hawke, Gwyneth Paltrow 
and Anne Bancroft, this film is an odd 
update of a book by the same title that 
most of you probably read the Cliff Notes 
for in the tenth grade. 
The first half of GREAT EXPEC-
TATIONS is an interesting portrayal of a 
timeless place of decaying gentility, set in 
Florida. There, a young orphan named 
Finn (Hawke) grows up in poverty, 
whiling away the days as a playmate to 
the rich piece of a bitter and nutso 
woman, Miss Dinsmoor (Bancroft). 
Dinsmoor is training her niece Estella 
(Paltrow) to be a proper lady, and more· 
importantly, to be a genuine heartbreaker. 
Once left at the alter, Dinsmoor is deter-
mined to make the beauriful and bitchy. 
Estella wreak vengeance on all men. 
There are a few good things 
going on here. Dinsmoor's decaying 
mansion and gardens are gorgeously shot. 
And Finn's paintings and drawings are 
pretty amazing. But other than that, I did 
not find much of the MTV-style visual flair 
and hipness that I expected. The music 
is not good, and the excessive use of lop-
sided camera angles is silly. 
The second (and weaker) half of 
the movi~ covers Finn and Estella who 
have both independently ended up in 
·New York, where Finn's benefactor has 
provided a dream come true: his own 
gallery show. While watching the film, I 
could not wait for Estella to grow up so 
that I would get to watch Paltrow. -To my 
dismay, while I understand that Estella is: 
supposed to cold, Paltrow was too cold 
and stiff I could not figure out why Finn 
was wasting a second of his time pursu-
ing Estella. While looking at Paltrow, I 
could not stop feeling the need to shout 
out, .'!Girl, go grab a sandwich! · Carbos, ' 
Gwyneth, carbos!" 
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Road Tripping to Las Vegas (and the· Interviewing Process) 
By Mike O'Connor 
. I started out the interviewing 
process like most; I persevered 
through "cold mailings" and follow-
up calls, job folders, resume drops, 
and the usual grind. Then, a differ-
ent take on the whole process came 
to mind- why not use interviewing as 
an excuse to get the hell out of-
dodge (on only a few select week-
ends here and a few weekdays there 
of course)? 
With this "plan" in mind, I 
set out on my adventure to either: 
(1) get a job, (2) make some money 
in the casinos, or (3) at least get 
thoroughly hammered and have a 
good time. Fortunately, over the 
course of a semester, I managed to . 
do all three. Subsequently, the only 
reason I agreed to write this little 
piece is because I think there is ·an 
abundance of room out there for 
many more USD job-seekers to do 
the same; whether the location be 
Las Vegas, California or anywhere 
else, and even if your priorities ·are 
as questionable or conflicting as 
mine. 
I actually christened my Jeep 
with its first official road trip by 
heading to Las Vegas in August of 
1997. (Yes, it was pretty damn hot, 
but I was going to Vegas for my first 
time, ok?) 
Unbeknownst 
to me, I had 
set myself on 





After deciding that my first visit was 
not enough, and being "up" after a 
full weekend on the Blackjack tables, 
I decided a return trip was in order. 
Coincidentally, resume drop was in 
full swing. So, I decided that, since 
San Diego and various other 
California locales were proving to be 
somewhat clerk-saturated and sys-
tematic in their initial responses, I 
would apply to various other 
regions where I had 







ing up the "Las 
Vegas over 10 list" 
from Career 
Services, in addition 
to the Seattle and 
Portland "over 20 lists." 
Next, I proceeded to 
mail most firms on each 
respective list (which also 
shared my practice inter-
ests) a Cover Letter and 
Resume. 
I reeeived many of 
the usual quick responses: 
ranging from "if we're interest-
ed we'll fly you out," "sorry, 
all positions filled," to "we'll keep 
you on file," or "we'll string you 
- along and never get back to you." 
Of course, they were usually 
much lengthier, as each 
firm attempted to 
invoke an appearance 
of cordiality, but we 
all know how it is, 
to say the least. 
Nonetheless, I fol-
lowed up on vari-
ous leads, respon-
sive letters, and 
even firms I had ' 
missed altogether -
with cold calls to 
their hiring coordinators in an 
effort to line up interviews on 
dates that I would be in town. 
Far and away, it was this final, last~ 
ditch part of the whole process that 
proved most rewarding . 
Most hiring coordinators 
were pretty decent on the 




hell, or "away 
from their desk." Also, 
to highlight a -personal obser-
vation, it's definitely well worth 
your time to research the respective 
hiring 'coordinators' names and back-
grounds before calling (or writing), 
that way the "gatekeepers" (secre-
taries) are more likely to be on your 
side and let you through to them · 
when you call and ask to set up an 
interview (a little shmoozing goes a 
long way, too). 
From the point of contact 
on, it was mostly shooting from the 
hip. The basic aim vvas to grotJp any 
and all interview possibilities, or pos-
itive responses at all, around the 
same time frame. This way, I could 
make a quick sweep of some select 
firms, get a weekend cif partying in 
there, and sometimes make it back in 
time for classes. It proved to be a 
huge juggling act, but once you get 
that initial interview in your respec-
tive city, be it from resume drop, 
cold calls, or whatever, you automati-
cally assume a sort of mystical lever-
age with other firms when you can 
say, ''I'll be in town interviewing on 
such and such a date, I was won-
de_ring if I could set up an inter-
view with your firm during this 
time also." 
Reactions, as mentioned, var-
ied, but you'll find plenty of 
interviews to cram in at each 
stop, in just a few days at a 
time. Anyone can do this, 
in any city. The same 
process works from San 
Diego to Seattle, as well 
as in Las Vegas 
(although I'll admit that 
Las Vegas is a compar-
atively easy town for 
newcomers to find 
·their way around). 
Fellow USD stu-
dents Nikki 
Buracchio and Michelle 
Murray, to name just a couple, 
have. also found success in the Las 
Vegas legal market. Both have 
accepted summer clerkships in Las 
Vegas for 1998. Nikki will be work-
ing at the Las Vegas District · 
Attorney's Office and Michelle has 
accepted a position at Rawlings, 
Olson, Cannon, Gormley & 
Desruisseaux. 
Overall, the process can be a 
bit time consuming, but a summer's 
work is more than worth any small 
expenditures during this process. 
Not to mention what a few week-
ends/weekdays in Vegas can do to 
ease law.school tension (watch out 
for the converse effects on the 
New parking structure 
finally opens! Isn't it 
lovely? 
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Secured Transactions, lets say, as a trans-
actional lawyer, you'll learn it, in prac-
tice . It's going to be very hard, nasty and 
painful while you're learning it, but you'll 
learn it. But you're never really going to 
understand federal courts because you're 
not going to be forced to know what it 
means - it's always going to be a weak 
spot for you . Better to take it now--this 
is your opportunity to get a fundamental 
education in something that you're going 
to use even if not all the time. I could 
go on, but those are my must take 
courses. And of course a plug for my 
class ... if you are interested in interna-
tional stuffyou must take international 
business transactions. That is the build-
ing block for every international job you 
can have. 
Q: At this time of year there are a lot of 
students that am faced with the worry of 
finding a job for the summer or after they 
graduate. Some have found jobs, others 
are still looking. Do you have any advice · 
for students that are still looking? 
A: I don't really have any good advice 
about jobs. I know it is very di.fficult. I 
don't think I did anything very spectacu-
lar or unusual to get the jobs that I did. · 
To some extent, I got lucky that I was in 
the job market at the end of the 80's 
which was a great time to be in the job 
market. You didn't have to utilize strate-
gy to get a job then. Now it is a lot 
harder. A couple things I would say, 
though, is to never undere1>timate the 
value of connections. Connections. aren't 
going to get you a job. But what con-
nections might do is get you in the door. 
One of the hardest things about getting a 
job is the first step. If you are a pre-
sentable sort of person, you often get the 
job. The problem is you often can't even 
present yourself, you can't even get 
someone to consider you and connec-
tions are a way to do that; not to get a 
job on the merits, but to get looked at. 
Another thing that I think is critical to 
getting a job is being in the right place at 
the right time. If a job opens up they 
need to hire somebody, they can't look 
around all day waiting for someone to 
come in the door. The first qualified per-
son that comes in the door, they take 
them. How do you get to be the first 
qualified person that comes in the door? 
One way you can is through your con-
nections. Again, you hear about some-
thing, you have a friend down at X firm, 
or Y court and they say, well we really 
need someone to do this kind of work. 
'I can do that, let me send you my 
resume.' This is how you get in before 
other people. So keeping your ears open . 
for things and then just being persistent 
and not getting discouraged. Because you 
could send out 100 resumes and get 90 
rejections and every one of those could 
be not because you're unqualified, but 
they just-don't happen to have a job 
opening because somebody else who 
had a connection got their resume in first 
and they already hired them and you're 
too late. You just have to keep at it until 
you have a little luck. Everybody gets a 
little bit of luck sometimes. The key is 
setting yourself up, so all you need is a 
tiny bit of luck to bump you in. 
MAR.CH 1998 
Upcoming Con{ erence.• 
''Rethinking American 
Identities'' 
The University of San Dieg'o will 
be celebrating its Ninth Annual Social 
Issues Conference, "Rethinking American 
Identities" on March 26 and 27, 1998. All 
events will .be held in the Hahn 
University Center at USD. 
Keynote speaker Juan F. Perea 
will be speaking Thursday, March 26, 
1998 at. 7:00 p.m. in Hahn University 
Center Forum A/B. Juan Perea is 
Professor of Law at the University of 
Florida College of Law. He received his 
].D. in 1986 from Boston College Law 
School and his B.A. from the University 
of Maryland in 1977. Professor Perea has 
written extensively on issues of race dis-
crimination against Latinos, the Official 
English movement, and the legal history 
of Latinos in the United States. He has 
testified.on some of these issues before 
the United States Senate and the United 
States Commission on Civil Rights. 
Professor Perea's speech, "Hidden 
Histo'ries;" will demonstrate how impor-
tant aspects of the history of peoples of 
color are left out of traditional historical 
narratives and myths of American identi-
ty. 
Professor Perea will open the 
conference on Friday, March 27, 1998 at 
9:00 a.m. with a brief keynote speech. 
The conference will offer a series of 
workshops during three sessions, sched-
uled for 10:10-11:30 a.m., 1:25-2:40 p.m., _ 
and 2:45-4:00 p.m. The workshop titles 
are: Social Construction of Identity 
through the Arts; The Color of Fear: 
Dealing with Race in America Today; 
Identity, Ethnicity, and Curriculum; The 
English-Only Initiative: Examining 
Alternatives for a Multicultural Society; 
Identities Denied?: Portrayals of Lesbians, 
Gay Men, and Bisexuals in Popular 
Media; Immigration, Foreigners, and 
Community Development; Consumers 
and Sustainable Environment; Identifying 
American Identity with Bicultural 
Expectations; and HIV at USD. 
On Friday, the conference will 
also include a luncheon with speaker Jim 
Bell of Ecological Lifesystems Institute, 
followed by live music. The conference 
will close at 4:00 p.m. with a networking 
reception. All events are free and open 
to the public, with the exception of the 
luncheon, which costs $10.00. The Social 
Issues committee is also seeking USD stu-
dents to act as volunteers with registra-
tion and hospitality the days of the event. · 
Volunteers will attend the luncheon at no 
cost. 
To register, volunteer, or for 
more information, please call Emily 
Turner at the Office for Community 
Service-Learning at 260-4798 or email her 
at <eturner@acusd.edu>. -
Steeplechase 
Men's Wardrobe Sale 
$799.99* •Two Suits • Two Polo Dress Shirts •Two Ties 
Normal alterations included • Two .. Pair Ralph Lauren Slacks or 
. . -
One Pair Allen Edmond Shoes $1,300.00 Value! 
Suits are tropical weight, 1 00°/o wool 
Choose from 25 colors and patterns. 
Regular or athletic cut. Shorts, Regular, Long, and X-Long 
Pleated or plain front pants. ~ize 36 short to 60 X-Long 
·sso extra for sizes so or larger. 









The Job Goddess column is a weekly feature 
of the National Law journal Extra, and is writ-
ten by Kimm Alayne Walton, author of the 
national best seller "Guerilla Tactics For Getting 
The Legal Job Of Your Dreams." (Harcourt 
Brace $24.95, 1-800-787-8717.) View recent 
columns or e-mail the Job Goddess with your 
job search questions on the internet at gilbert-
law.com The Job Goddess column is reprinted 
with permission, and is sponsored by BAR!BRI 
Bar Review. 
Getting Another Employer To 
Want You - When Your Summer 
Clerkshlp Employer Didn't 
Dear Job Goddess, 
The worst thing that could possi-
. bly happen, happened. On the last 
day of my summer clerkship, the hir-
ing partner called ine in. I was sure I 
was going to get an offer, but insteaq 
he said, "I'm afraid we're not going to 
be inviting you back." I was so 
shocked that I don't remember any-
thing he said after that. I'm dreading 
the prospect of interviewing with 
other firms because I know they'll 
ask me if.I got an offer. Tell me, Job 
Goddess, what should I say? 
MT, Colorado 
Dear MT, 
The Job Goddess realizes that 
. the last thing you need to hear right 
now is that annoying business about 
silver linings. But you _need to know 
that for all the pain you feel right 
riow, many of the happiest law 
school graduates are those who got 
the heave-ho after their summer 
clerkship. To get from here 
to there, MT, you've got to realize 
that it really doesn't matter that you 
didn't get an offer - what counts is 
how you present it to future employ-
ers. And in order to make a convinc-
ing presentation, you need to do a bit 
of spadework. · 
First, you've got to determine 
exactly what happened. The Job 
Goddess realizes that you're in shock, 
but you must take a deep breath, and 
look for clues. As Suzanne Mitchell, 
career services director at the 
University of Chicago Law School 
advises, "Tell the story of your sum-
mer. Look at your assignments and 
interactions with lawyers at the firm 
and your reviews, and see if you can 
piece it together. "Were you too 
proud to ask questions about your 
assignments, such that you turned in· 
work your supervisors couldn't use? 
Or was your research incomplete, or 
your documents · misspelled and -
shoddy-looking? Did you miss dead-
lip.es? Did you lock horns with some-
bbdy important? 
If you honestly cannot figure 
it out, call the firm, and ask why you 
weren't invited back. Suzanne 
Mitchell warns you, "Don't be defen-
siye! This is a fact-finding mission. 
~ ~ i ' - . \ , ~ ~ 
You aren't offering excuses for what 
happened or defending your work. 
In~tead, you need to say something 
like, 'I'm not challenging or blaming, 
but I need to know what to do to 
succeed.' Listen carefully to what you 
are told, and see what you might do 
to avoid having the same problem 
happen again." 
As you do this evaluation, 
you might find, MT, that the underly-
ing problem was actually that you 
sabotaged yourself. Ask yourself: Did 
you really want the job, or did you 
really not want to be rejected? If you 
didn't want the job, you may have 
subconsciously dropped the ball to 
avoid having to turn down an offer. .. 
You wouldn't be alone - studies show 
that as many as a third of law stu-
dents don't actually want to be 
lawyers! And if that's the case for 
you, your firm did you a favor by 
encouraging you to determine right 
now, instead of five years down the 
road, exactly what it is that you do 
want. 
Once you've figured. out 
what went wrong, you need to find 
out from the firm what they are going 
to say when prospective employers 
call them. As Suzanne Mitchell says, 
"Don't assume that people won't call! 
They will." Seek out people who are 
willing to say good things about your 
work, and write down their names, 
addresses and phone numbers. 
Now that you've learned 
about what went wrong along with 
what the firm will say, plan what you 
yourself will say. The key here is to 
focus on what you learned as a result 
of your non-offer. For instance, if the 
problem is that you didn't ask ques-
tions about your assignments, you 
can say something like, "Frankly, I 
was afraid of looking stupid, so that 
when-I got assignments I sometimes 
researched issues that my supervisors 
didn't really want to know about, 
That taught me a valuable lesson 
about making sure I have my assign-
ments crystal clear. When I did clarify 
my assignments, the lawyers I · 
worked for were very happy with my 
work. In fact, here are their names 
and phone numbers - they can tell 
you about the quality of my work" -
at this point, of course, you'd fork . 
over the list of attorneys who'll say 
nice things about you . . 
The key here, MT, as 
Suzanne Mitchell points out, is to 
"Practice what you'll say, until you 
feel as comfortable talking about it as 
you would talking about the weath-
er." Be sure not to answer a monosyl-
labic "no" when you're asked about 
whether you got an offer. Remember: 
It's not the substance of what hap-, 
pened, ·but rather what it portends for 
your future employers. And if you 
can credibly explain why your sum.: 
mer bugbear will not reappear, 
you've vanquished the problem. 
The Job Goddess knows that 
you will find it. hard to believe that 
you can overcome a non-offer this 
easily - but you can. In fact, no mat-
ter how much it hurts right now, in 
the long run you really will be much · 
better off. Why is that? As Suzanne 
Mitchell explains, "A rejection forces 
you to do something everyone should 
do, but most people don't: think 
about what you're really good at, 
what you really want." So your rejec-
tion will unwittingly ensure your hap-
piness in the long run. The Job 
Goddess can - ahem - attest to this 
first-hand. She summer-clerked for a 
mega-firm which told her, at the end 
of the summer, she wouldn't be com-
ing back. If not for that rejection, the 
Job Goddess might never have 
become the Job Goddess. (Of course, 
while she is ultimately grateful to that 
firm for rejecting her, the firm will 
nonetheless not be making an 
appearance in the Job Goddess's 
upcoming blockbuster, "America's 
Greatest Places to Work with a Law 
Degree" (Harcourt Brace, to be 
launched April, 1998).) 
So, MT, follow the steps the 
Job Goddess has outlined for you -
and realize that your unlucky summer 
doe~ not mark you for life any more 
than ,it defined the Job Goddess. 
Eternally yours, 
The Job Goddess 
Handling Jekyll & Hyde Grades 
Dear Job Goddess, 
I just started my second year 
in law school, and I don't know what 
to do about my grades on my 
resume. My first semester grades 
were terrible and my second -semester 
I did much better. Overall I am in the 
middle of my class. 
What should I put on my resume? Is 
it possible to highlight my second 
semester performance and hide what 
happened before? 
NR, North Carolina 
Dear NR, 
For all practical purposes, · yes 
you can hide your slow start. The Job 
Goddess doesn't mean to suggest that 
you actually, physically ditch your 
overall GPA or your unfortunate first 
seme~ter. But you can take advantage 
of the psychology of resume readers 
to make your first semester seem 
invisible. 
How? As Kathy Brady, former 
career services director at Fordham 
Law School, explains, "You have to 
realize that most people just scan 
resumes, from top to bottom and left 
to right. The first number they see on 
the left hand side of the page is the 
one they'll remember." With that in 
mind,. NR, you need to take your 
thre~ figures - your second semester 
average, your first semester average, 
and your overall GPA - and space 
them out on your resume with the 
best grades flush left, the worse 
semester in the middle, and your 
overall GPA flush right, like this: 
Second semester GPA 
First semester GPA 
Overall GPA 
With the natural way people 
scan a page, the first number your 
readers will see, and the only one 
they're likely to remember, is that · 
second semester GPA. And whaddya 
know - that's exactly what you want 
them to do. 
Incidentally, NR, your law 
MOTIONS 13 
school colleagues who are metaphysi-
cally peering over your shoulder and 
reading this advice will enjoy know-
ing that this special set-up can cure a 
variety of credential ailments. It obvi-
ously would work if you were a third 
year, and had one year of law school 
when your grades far surpassed those 
of your other year. 
It would also work in a situa-
tion where you excelled in classes 
relevant to the employer,. and not in 
others. For instance, let's say that you 
wanted to work for the prosecutor's 
office, where your wonderful grades 
in classes like Criminal Law, Criminal 
Procedure, Trial Tactics, and Research 
& Writing would be most relevant. 
You'd set up your "grades" line as fol-
lows: 
GPA in relevant classes 
GPA in other classes 
Overall GPA 
"Well, OK, Job Goddess," she 
hears you saying. "What if your 
grades don't divide so nicely into 
positives and negatives?" The Job 
Goddess reminds you that mediocre 
grades do not a mediocre lawyer 
make, as the Job Goddess has 
advised in previous columns and will 
undoubtedly revisit in the future. To 
put it briefly, employers don't care 
about what you can't do for them, 
but what you can. When you prove 
that to their satisfaction - whether in 
the form of grades, or work experi-
ence, or volunteer positions, or any-
thing e_lse - you'll get the offer. 
Eternally yours, 
The Job Goddess 
The Moot Court 
lJessup Team 
recently placed 




ed ·by Hastings 
College of the Law 
in San Francisco. 
Team members 
included John Cu, 
Lucinda Jacobs, 
·William Ota and 
lJoanna Owen and, 
coach, Peggy Kane. 
Joanna Owen took 
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AN LL.M. DEGREE •.. DO YOU REALL'Y NEED ONE? 
By Raquel L Koch 
This Fall semester, about 140 
students enrolled in LL.M. programs 
offered by the University of San Diego 
(USD). Among the 140, there are stu~ 
dents who have just graduated from the 
JD. program. But, is an LL.M. really nec-
essary? 
I was curious to find out why a 
student would want to get an LL.M. and 
was surprised by the array of different 
answers. One student told me that an 
LL.M. prevents your resume from being 
thrown away, like most of the others. 
Another toid me she wasn't quite ready to 
start her career and begin paying her big 
debt. A third wanted to enter an area he 
didn't quite cover during law school. 
And a fourth believed that an LL.M. in 
taxation is vital for finding a job in the 
tax field. I soon realized that there are as 
many reasons as there are students 
enrolling in the program. 
What is an LL.M.? An LL.M. is a 
masters degree. More specifically, _it 
means Legum Magister, or Master of 
Laws. USD offers four different LL.M. 
programs, the most popular is the LL.M. 
in Taxation, followed by the LL.M. in 
Comparative law for foreign Attorneys. 
USD also offers the LL.M. in International 
law and the General LL.M. with 
Concentrations in Business & Corporate 
law, Criminal law, Environmental law, 
Labor & Employment law, or International 
& Comparative law. The degrees rnquiie 
a minimum of 24 credits, with the excep-
tion of the LL.M. in Comparative law, 
which requires 25 credits for graduation. 
The 1997-98 tuition for an LL.M. 
at USD is $675.00 per credit. Thus, it 
takes $16,200 and at least two semesters 
to complete the program. The only 
exception is for students entering the 
LL.M. in Taxation. Judith Bruner, 
Administrative Director of the graduate 
programs at USD, explained that USD . 
grads may apply up to 12 credits earned 
during law school towards an LL.M. in 
Taxation, as long as the student success-
fully completed each course with a grade 
of at least 75 within 20 months prior to 
their admittance to the LL.M. program. 
(Mrs. Buner notes that the only class stu-
dents cannot get credit for is Tax I.) For 
the other programs, students are neither 
allowed to transfer credits, nor to repeat 
the classes taken during the JD. program. 
Judith Bruner advises that JD. students 
who wish to get an LL.M. in an area other 
than Taxation, to come and speak with 
her. Students can plan their class loads 
ahead, making sure they don't take class-
es tliey can take during the LL.M. pro-
gram of choice. 
Many other schools in the nation 
offer LL.M. programs. They generally 
vary in price from $6,030 (LL.M. for for-
eign lawyers at J Reubem Clai;.k Law 
School, UT) to $25, 685 (Taxation, etc. at 
New York University). However, besides 
USD, Golden Gate University is the only 
other ABA accredited school in Southern 
California to offer LL.M. programs in areas 
other than Comparative law for foreign 
attorneys. 
What about the benefits? 
According to Susan Benson, director of 
USD Career Services office, the school 
cannot keep track of the number of LL.M. 
grads who obtain employment after 
school. Many LL.M. students are already 
employed and are attending classes on a 
part-time basis. Others never make use 
of Career Services. Although the career -
services office tries to contact the alumni 
once a year about their performance after 
- school, it can only contact those who 
actually have used Career Services. 
When asked if an LL.M. would 
make a grad more marketable i~ compari-
son to others who only have JD.s, Ms. 
Benson surprisingly said that an LL.M. 
wouldn't make much difference unless 
the applicant had other things to offer, 
such as good grades and/ or experience 
and activities. Then I told her about .one 
student who believed an LL.M. would 
save her resume from being thrown 
away. Ms. Benson replied that a master 
of laws degree by itself does not cause 
the employer to hire you, y<;>ur resume 
as a whole does. However, if you have 
good grades and/ or good experience to 
offer, an LL.M. degree certainly will not 
hurt. The only exception is the LL.M. in 
Taxation, which is generally required by -
employers. Unless you are a CPA who 
also has a JD., law firms will most likely 
require a Tax LL.M. in order to hire you 
to do tax work. However, the law firms 
in general do not require other LL.M. 
degrees. 
Finally, I asked Susan Benson 
about what a student should do if one is 
not in the top third of their class and is 
considering an LL.M. to increase their 
marketability. She told me that student 
should start moving right now. Students 
should come to the career services and 
begin looking for an internship or a law 
clerk position. Students should also seek 
activities such as moot court competi• 
tions. Good, solid experience can com-
pensate for the lack of good grades. An 
LL.M. by itself will not be so effective. 
Recently, the fall issue of "The 
Associate", a magazine for young lawyers, 
published fl very interesting article by 
Brendan Kirby entitled "The Right (and -
Wrong) Reasons to Get an LL.M .. " I sug- -
gest to those interested in obtaining an _ 
LL.M., to read it too. The article con-
cludes that when an LL.M. is pursued for 
a good reason, it can bring you higher 
pay, a better job and more prestige. 
The article also mentions that 
"graduate degrees -can be helpful, particu-
larly for attorneys in highly specialized 
practices like tax, environmental or inter-
national business law. But law school 
officials and recent graduates alike say 
the programs are only a good move for 
lawyers who want to gain a more in-
depth background in their current field or 
those who have a cle;ir, well-though-out 
change they want to make." 
Furthermore, the article states 
that attending classes while practicing can 
help by giving you a framework on 
which to apply the knowledge. Even if 
one is thinking of going full time, it is 
suggested that the person practice law 
first. Otherwise, the student won't get as 
much out of the LL.M. degree. An interc 
viewed grad said that she got much more 
out of the tax program during the three 
months she was working part-time for an 
accounting firm than during all the tiine 
she was going to school full time. 
Whatever the reasons are for 
you to get an LL.M. , make sure you aren't 
doing fr impulsively. An LL.M. is a con-
siderable investment uf time and money, 
so inform yourself well about the market 
-you wish to get into and what its require-
ments are. Speak with attorneys in the 
field to find out more about their back-
grounds. Try hard to get experience in 
your field of choice while you're still in 
law school. An LL.M. for the wrong rea~ 
sons can be useless, and even prejudicial. 
One _ student told me that her LL.M. in -
Taxation stopped her from getting a job 
in a Real Estate law firm. They thought 
that since she went through the trouble of 
getting an LL.M. in Tax, she would leave 
the firm as soon as she found a job in 
taxation. She has since decided to limit 
her job search to tax firms. However, if 
you are not sure you like tax or not cer-
tain you want to practice tax law almost 
exclusively, an LL.M. in Taxation will not 
be a good choice for you, even if it is a 
"hot" asset in the market. 
University of San Dieg·o 
Appellate Moot .Court 
Board 
Congratulations Finalists 
St. Thomas More 
Constitutional Law 
Competition 
First Place- Sh.ari Lawson & Claire Jung 
Second ·Place- Lucinda Jacobs & Gregory 
Borunda · ' 
Third J;>lace- Bill Ota & James Gergurich _ 
Fourth- Anne Bickel & Mark Stenson 
Best Oralist- Shari Lawson 
Best Brief--Petitioner- Mike O'Connor & 
Abby Snyder 
Best Brief-~ Respondent- Lucinda Jacobs & 
Gregory Borunda 
Lou Kerig Criminal Law 
Competition 
Problem Distribution: Wednesday, March 4 
Affidavits Due: Wednesday, March 18 
Briefs Due: Wednesday, March 25 
Oral Argument, First and Second Rounds 
Wednesday and Thursday, April 1 and 2 
Final Round 
Grace Courtroom, USD 
Friday, April 3, 1998 at 6 p.m. 
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CHECK IT OUT 
The LRC is Now the Proud 
Owner of These Great New Books 
Compiled by Franklin A. Weston 
Head of Public Services 
ALEXANDER, GREGORY S. Commodity 
& Propriety: Competing Visions of 
Property in American Legal Thought. 
Offers that property as propriety has his-
torically coexisted with its more familiar 
counterpart as commodity, and has even 
been influential in peri9ds - such as the 
2nd half of the 19th century - when 
market forces seemed to dominate social 
and legal relationships. 
BAKER, TifOMAS E. The Most Wonderful 
Work . .. Our Constitution Interpreted. 
Challeng~s the reader to make up his or 
her mind about such important and con-
troversial issues as flag-burning, school 
prayer, abortion, the death penalty, and 
affirmative action. 
BAUMAN, MARK K. The Quite Voices: 
Southern Rabbis and Black Civil' Rights, 
1880s to 1990s. Provides a new perspec-
tive on the leadership roles played by 
rabbis before and during the civil rights 
era and opens the way for further 
research into the impact these Jewish 
leaders had on their communities and on 
the South as a whole. 
BECKETT, KATHERINE. Making Crime 
Pay: Law and Order in Contemporary 
American Politics. Argues that the origins 
of the punitive shift in crime control poli-
cy lie in the political rather than the 
penal realm - particularly in the tumul-
tuous period of the 1960s. 
CLARK, MARSHA. Without a Doubt. / 
Offers her story of the O .]. trial. / 
I 
COLEMAN, JONATifAN. Long Way to 
Go: Black and White in Americl 
Provides a broader, more human perspec-
tive, that illuminates the V_?rious ways that 
race continues to permeate our lives, but 
one that helps us understand why we are 
still divided after all these years. 
GOLDMAN, SHELDON. Picking Federal 
Judges: Lower Court Selection from 
Roosevelt Through Reagan. Tells the 
story of how nine presidents over a peri-
od of 56 years have chosen federal 
judges. 
GURAK, LAURA]. Persuasion and 
Privacy in Cyberspace: The Online 
Protests Over Lotus MarketPlace and the 
Clipper Chip. Examines two examples of 
social action on the Internet - the orga-
nized protests against Lotus MarketPlace 
and the Clipper chip - in order to evalu-
ate the impact of the net on our social 
and political life. 
HELFER, MARY EDNA. The Battered 
Child. 5th edition. Reflects the past -
decade's extraordinary advances in 
research and techniques in the assess-
ment, treatment, and prevention of child 
abuse. 
HILL, ANiTA. Speaking Truth to Power. 
Reflects on events before, during, and 
after the Justice Thomas hearings, and 
offers a complete account that sheds star- , 
tling _new light on this watershed eve,nt. 
KIRWIN, BARBARA R. The Mad, the Bad, 
and the Innocent: The Criminal Mind qn-
Trial - Tales of a Forensic Psychologist. 
Delivers a stinging critique of recent · 
abuses of the insanity defense, and shows. 
us how the courts can ensure that true 
justice is carried out and that criminals -
insane or not - get exactly what they 
deserve. 
KOLATA, GINA. The Road to Dolly and 
the Path Ahead: Clone. Explains why the 
birth of Solly is different from anything 
that came before and why her birth was 
possible only now. 
LERNER, RALPH E. Art Law: The Guide 
for Collectors. Investors, Dealers, and 
Artists. 2nd Edition. 2 volumes. 
Provides expert legal and tax guidance to 
every individual who creates, buys, sells, 
appraises, authenticates, exhibits, restores, 
invests, or advises in the art world. 
LITOWITZ, Douglas E. Postmodern 
Philosophy & Law. Offers a critical intro-
duction to writings on law by key post-
modern philosophers and articulates the 
strengths ·and weaknesses of postmodern 
· legal theory. 
MARKESINIS, BASILS. Foreign Law & 
Comparative Methodology: A Subject and 
a Thesis. -
Offers a collection of essays by this lead-
ing authority which discusses broad intel-
lectual and theoretical issues in foreign 
and comparative law. 
PARTNOY, FRANK. F.l.A.S.C.O.: Blood in 
the Water on Wall Street. Tracks the 
progress of a young securities salesman 
as he learns the ropes of this sophisticat-
ed jungle, where billions of dollars are 
lost in the creation and trading of securi-
ties so unlikely and so complicated that 
almost nobody--certainly not the unedu-
cated buyer--understands them. [Written 
by our own USD Law Professor.] 
ROBINSON, PAUL H. Structure and 
Function in Criminal Law. Provides a 
new critique of the problem of classifica-
tion within the criminal law, arguing that 
its current operational structure fails to 
take account of the different functions it 
is called upon to serve. 
ROSSI, PETER H. Just Punishments: 
Federal Guidelines and Public Views 
Compared. Uses data from a 1994 
national household survey to compare the 
punishments prescribed by the U.S. 
Sentencing Commission to those desired 
by the public. 
SAYER, JOHN WILLIAM. Ghost Dancing 
Law: the Wounded Knee Trials. 
Demonstrates the impact that legal institti-
tions and the media have on political dis-
sent, and shows how dissenters as defen-
dants can influence these insti~tions and 
the surrounding political and cultural cli-
mate. 
SHINN, ROGER LINCOLN: The New 
Genetics: Challenges,for Science, Faith, 
and Politics. Uses the startling new dis-
. coveries in genetics as a case study for 
the many ethical decisions generated by 
the explosion of new scientific knowl-
e<:Jge arid power. 
SMITif, ROGERS M. Civic Ideals: 
Conflicting Visions of citizenship in U.S. 
History. Traces political struggles over 
U.S. citizenship laws from the colonial 
period through the Progressive era and 
shows that throughout this time, most · 
adults were legally denied access to full 
citizenship, including political rights, sole-
ly because of their race, ethnicity, or gen-
der. 
TAGGART, MICHAEL. The Province of 
Administrative Law. Focuses on the man-
ifold shifts in administrative law, drawing 
. on developments in the UK, US, Canada, 
Australia, and New Zealand. 
TREMBLAY, LUC B. The Rule of Law: 
Justice and Interpretation. Offers insight 
into contemporary legal therory and tradi-
tions of Canadian constitutional law. 
WALKER, JAMES W. St. G. "Race," Rights 
and the Law in· the Supreme Court of 
Canada. Illustrates the rich possibilities of 
using case law to illuminate Canadian 
social history and the value of under-
standing the context of the times in inter-
preting court decisions. 
WALTERS, LeROY. The Ethics of Human 
Gene Therapy. Describes the science of 
gene therapy in terms easily accessible to 
the non-specialist, and focuses on the 
controversial ethical and public policy 
issues surrounding human interventions 
iri human heredity. 
WEBB, MARILYN. The Good Death: The 
New American Search to Reshape the End 
of Life. Brings fully to life the medical, 
legal, and ethical .controversies that sur-
round end-of-life care and shows exactly 
how they affect individuals and families . 
WOLFREYS, JULIAN. The Rhetoric of . 
Affirmative Resistance:-Disonant Identities 
from Carroll to Derrida. Offers close 
readings of films, novels, and poetry in 
order to draw attention to the ways in 
which texts appear to resist acts of read-
ing by seemingly performing their own 
idiomatic resistant and wayward indenti-
ties. 
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You kniJw· you 
want to do it! 
To be a part of the 
1998-99 Motions staff, 
of course. 
~otions is currently 
seeking an Editor-in-
Chief, Managing Editor, 
Articles Editor, Art 
Director and 
Advertising Manager as 
well as staff writers, 
layout artists, photogra-
phers, advertising rep- · 
resentatives and for all 




tions. Check your stu-
dent mailboxes for 
information and appli-
-cations. 
For· more information, 
phone the Motions office 
at 260-4600 x 4343. 
INVITATION -TO ALL MAY 1998 
GRADUATES 
Pleasejoiriyour classmates and Career 
Services staff for an informal noontime dis-
cussion/ strategy session on thejob search in 
your particular area of interest. We espe-
cially encourage participation from students 
who did not participate in the Fall 1997 lun-
cheons: Small groups will meet over a sand-
wich and soft drink in Room 123 of Warren 
Hall during the week of March 30, 1998. 
Sign-up sheets by practice area are 
available in Career Services, Room 111. 
Limited spaces available so please sign up 
lASAP. 
WE LOOK FORWARD TO YOUR COMPANY! 
' . ~ J \ 'l ' j j J ') J ' f .. , , , I I ' ~ . 
Professor Jeff Fleming says, " , "I am as committed to your success as you are!" 
·When You Need Help with 
PASSING THE CALIFORNIA BAR EXAM 
turn to ·. 
FLEMING'S FuNDAMENTALS OF lAW 
PREPARATION FOR JULY 1998 BAR EXAMINATION 
18 Reasons Why You Need Fle111ings Fundamentals of Law· (FFOL) Bar Review 
~ Live Individual Substantive Law Lectur~s For All 14 Bar Subjects 
~ Superior Substantive Law Outlines With Exam Approaches & Checklists For Each Bar Subject· 
~ Extensive Legal Exam Writing Workshop 
~ Outline Organization Techniques For Each Bar-Essay Subject 
~ Essay Crossover Preparation 
~ I 00 Bar Essay Hypotheticals Analyzed/Outlined In Class - (Key to Passing The Exam) 
~Weekly In-Class Simulated Bar Sessions (Student Writes 45 Assigned Essays) . -· 




Exceffe11ce Who Have All Passed The California Bar Exam Using FFOL Techniques 
~In-Depth Performance Workshop - 50 Hours Long Term/32 Hours Short Term 
~ Multistate Instruction Including Testing Techniq.ues & Reading Comprehension Pitfalls · · . 
~ Multistate Materials Containing Over 3,200 Mulitple Choice Questions And Answers In Addition To 200 PMBR Multistates 
~Telephone Consultation With Staff Attorneys . · · 
~ Two Bar Reviews In One - Long Term Students May Attend Short Term Lectures Free 
~Stress ' Reductfon Presentations By A Hypnotherapist/California~Licensed Attorney And A Psychologist/Ph.D . 
. ~Tape Recording Permitted · 
~ Bar Predictions . 
g Home Study Program Available On Audio Cassette . 
g One Affordable Price For AHOfThese Tremendo~s Advantages! 
TWo Bar Reviews in One! 
Long Term Candidates are Permitted to Attend the Short Term Lectures AT NO EXTRA COST! 
Course Lecturer 
PROFESSOR JEFF A. FLEMING . LONG TERM SCHEDULE OF CLASS MEETINGS: February 28/March I, March 7-8, 14-15, 21-22;"28-29; Attorney at Law • Legal Education Consultant 
April 4-5, 11, 18-19, 25-26;** May 23-24, 30-31; 
for the past sixteen years. Professor Fleming has devoted his legal career towards the development of 
legal preparatory seminars designed solely to aid Law Students and Bar Candidates in exam writing 
techniques and substantive law. 
June 6-7, 13-14, 20-21, 27-28; *July3/5,l 1-12, 18-19 
Classes meet Saturday 9 am to 5 pm & Sunday 9 am to 5:30 pm Professor Fleming's experience includes the Lecturing of Pre-Law School Prep Seminars and First. Second 
and.Third Year Law School Final Reviews. He is the Organizer and Lecturer of the Baby Bar Review Seminar 
and the Founder and Lecturer of the Legal Examination Writing Workshop. Both are seminars involving · 
intensive exam writing techniques designed to train the law student to write the superior answer. He is the 
Founder and Lecturer of Long/Short.Term-Bar Review. Jn addition. Professor Fleming is the Publisher of the 
.Performarice·Exam Solution and Multistate Examination Workbook, the creator of The Exam Solution Tape · 
Series, which aids law students in .exam preparation, the Aurhor of the First Year Essay Examination Writing 
Workbook, the Second Year Essay Examination Writing Work1J0ok. and the Third Year Essay Examination 
Writing Workbook. These are available in legal bookstores throughout the United States. 
•NOTE: Professional Responsibility Worftsftop meets Friday, Jul11 3, 1998 • ••NOTE: Class Brea~ April 27 tftrougft May 22, 1998 
SHORT TERM SCHEDULE OF CLASS MEETINGS: 
*May 2~. 30-31; Juiw 6-9, 13-16, 20-23, 27-30; 
**July 3/5, 6-7; 11-14,, 18-21 Professor Fleming has determined that the major problem for most law students is weak analytical skills. 
Classes.meet Saturday 9 am to 5 pm, Sunday 9 am to 5:30 pm, 
and Monday and Tuesday, 6:30 pm to I 0:30 pm 
Most students can learn the law, but application of the law is a stumbling block under exam conditions. 
Professor Fleming has structwed his programs to include both substantive law an,d legal analysis training. 
This provides the combination necesssary for the development of a more well-prepared and skillful law 
· student and Bar candidate. These courses have made i.t possible for thousands of law students to improve 
•NOTE: Class meets6:30pm to 10:3Q-pmWednesday, May 27, 1998 • ••NOTE: Class metts6:00pm to 10:30pm'Friday, July 3, 1998 their grades and ultimately pass the Bar exam. · 
• All courses will be held at Hope International University .-· __ .;... ___________ :.... ___ ~ ____ :._ ________ ...; ___ ·- _, 
(formerly Pacific Christian College), 2500 E. Nutwood . · . . , 
Ave. (at Commonwealth), Fullerton (across from Califor- REGISTRATION FORM (Plea~ Type or Print) I 
nia State Oniversity, Fullerton), Second Floor, Room 205. · I 
. - • Total Price: $ I,600 for the Long Term Review. 
• Total Price: $1,450 for the Short Term Review. 
• A $I 50 non-refundable deposit will guarantee space 
and freeze the price. 
•Home Study Program by Audio Cassette is available 
by Mail for the Registration Price plus an additional 
fee of $275. 
• Croup R;:ite $'>0 discount per pc1son !Croup R;:itc 
;:iv;:iil;:ible to groups of') or more who register together I 
For Information Regarding the Bar Review or · 
Registration Procedures .• please write or call: 
FLEMING'S 
FUNDAMENTALS OF LAW 
23166 Los Alisos Blvd.• Ste. 238 •Mission Viejo, California 92691 
714/770.-7030 




CitY=---------------------- State: ____ Zip: _______ _ 
. ' 
Telephone: ( _____ ) -----------------------------~ 
Law School: ________________________ _ Year of Graduation: ___ _ 
February: UT ____ srr ___ _ July: UT ____ srr_· --~ Year Desired: 19 __ _ 
Represel)tatlve Credit Office Use Only 
Form of Payment: · D Check D Money Order (Malie Payable to: Fleming's Fundamentals of Law) 
D Visa D MasterCard D Discover 
Credit Card#---------~--- Credit Card Expiration Date:-------------
Driver's License ·# ______ Signature: ---------~----Date=-------~ 
.1 Mail lliis Registration Form lo: 
I fLEMING'S FUNDAMENTALS OF LAW 
I 23166 Los Alisos Blvd., Ste. 238, Mission Viejo, California·92691 • California Toll Free: I (800) lAW EXAM • 71<V77G-7030 • Fax: 71.41454-8556 









DON'T LET LAW SCHOOL 
DRIVE You CRAZY! 
Make The Right Turn 
To A Higher GPA With 
FLEMING'S FUNDAMENTALS OF LAW 
Don't Miss ... 
THE LEGAL EXAM WRITING WORKSHOP 
14 REASONS WHY You MusT ATTEND... • 
ii Learn How to Improve Your Grades from a Recognized rt!f' Learn How to Properly Interpret 
Expert-Professor Jeff A . Fleming Calls of Questions 
llJ!I Learn Effective Exam Problem-Solving Techniques rt!f' Learn How to Develop Successful 
llJ!I Learn the Difference Between Essay and Multistate Legal Arguments (Fact to Element 
Strategy Analysis) 
rt!f' Learn the Difference Between the A,B and C Essay rt!f' Learn How to Use Public Policy Analysis 
llJ!I Student Will Write Two Exams for Critique rt!f' Learn the Relationship Between the Casebook 
rt!f' Learn In-Depth Issue Spotting Methods and Legal Exams 
llJ!I Learn the Difference Between Major and Minor Issues rt!f' Learn How to Get the Most Out of Class and 
llJ!I Learn Comprehensive Outlining/ Organizational Study Time 
Strategies ti!" Learn How to Write the Superior Answer 
SCHEDULE OF SEMINARS 
TWO DAY WORKSHOP SCHEDULE 
SANTA CLARA ORANGE COUNTY SACRAMENTO 
•Saturday. February 14, 1998: Noon - 6:00 pm 
•Sunday. February 15, 1998, Noon - 6,oo pm 
• Saturday, March 14, 1998 : Noon-6:00 pm •Saturday. March 14, 1998 : Noon-6:00 pm 
• Sunday, March 15, 1998 : Noon-6:00 pm 
• All sessions wlll be elven live at Hope lntcm.atlonal • Sunday, March 15, 1998 : Noon-6:00 pm 
• A.II sessions will be atven live at the Days Inn. Creal 
America, 4200 Great AmertCil Parkway. Santa Clara, In the ~~!~.grru:~~YF~~·,i:g~~~~r!!e&i: ~~c \.~~~-
Fullerton>. Course Lecturer for this Session Only: Professor 
• All sessions wlll be given at America's Books. 725 I 
Street. Sacramento. VIDl:::O PRESENTATION. 
carmel Room. · 
SAN DIEGO 
~n'":ufC:~~~~~Tie? ,et Law, Legal Education RIVERSIDE 
• Saturday, March 21, 1998 : Noon-6:00 pm 
VENTURA • Saturday, Febr-uary 21, 1998 : Noon-6:00 pm 
•Sunday. February 22, 1998, Noon-6,00 pm • Saturday. March 14, 1998 · 10.00 am-4:00 pm • Sunday, March 15, 1998 : 10.00 am-4:00 pm 
• Sunday, March 22, 1998 : Noon-6:00 pm 
• All sessions wlll be held at Callrornla Southem School 
of Law, 3775 Ell:tabeth St .• Riverside. Room number 
will be posted on the day of the seminar, VIDEO 
PRESENTATION. 
• All sessions wlll be given live In the Auditorium at the 
Callfomla Western School of Law. 350 Cedar St.. San 
Dleao. 
• i'.!.\:.c11~~n~:rU~}>~t'!~~~v-:!r!~u~~~cR~~ f0~11Wo0r 
PRESENTATION. 
FRESNO ORANGE COUNTY 
• Saturday, February 28, 1998 : 
9 ,00 am-12,30 pm, 1,30 pm-4,00 pm 
•Saturday, March 14, 1998: 9:00 am-3:00 pm 
•Sunday, March 15, 1998 '9,00 am-3,00 pm 
• ~.!.~l051l. t:.1• ~'fo~11~ca~~~o~~gai:::CS-~~1~~A'¥10N. 
E111/,,1setl by Ifie 
,:..- Wllllston Senate Delta Theta rhl ,l~ 
No T1111•• Rc •r1•11lu10 r1•fl•Hlh•1I ' No Eu c•11tl11n.; M111lc• 
• Sunday, March I, 1998 ' 
9 ,00 am-12,30 pm, 1,30 pm-4,00 pm 
• All sessions wlll be given llve at Hope lntematlonal 
University (formerly Paclrlc Christian Collesc. 2500 stratlolf $150.00 per person• $1:25.00 Group Rate pre ... Regl tees (Group Rate available to .gJ"oups of 5 who register together E . Nutwood at Commonwealth. Fullerton across from 
Ciiil . State Univ., Fullerton), Second Floor, Room 205. 
Los ANGELES 
ouaralf 1:.f!oofl at least one week before the desired seminar.) 
& wor,. Repstration at Door (If·-·-Avoll ....... $160.00 
•Saturday. March 7, 1998: 11 :00 am-5:00 pm space Coune Avalfa61e 611 Mall Order for $ 172.40 (f..,d .. Ao ,..,.., •Ii'""'"• c. ,.,...,.,,,,.,,, 
• Sunday, March 8. 1998 , 11 ,oo am-5,00 pm 
• All sessions wlll be given live at the Ramada Hotel, 
6333 B..-lstol Parkway, Culvef" City, In the P.-otecllon 
Room. 
Student• who pre-recf•ter for th• Wrltlnc Cour9e and June I 99S Baby Bar Review 
($75 Depo•lt R941ulred) will b• cfven a $50 Dl•count Off the Recular Wrltlnc Cou.re• Price. 
Course Lecturer: 
PROFESSOR JEFF A. FLEMING 
Altorney at Law Legal Education Consullant 
For the past fifteen years, Professor Fleming has devoted his legal career lowards lhe 
development of legal preparalory seminars designed solely to aid Law Studenls and Bar 
Candidalcs in exam \lwTiting techniques and substantive law. 
Professor Fleming's experience includes the Lecturing of Pre~Law School Prep Seminars and 
First, Second and Third Year Law School Final Reviews. He is the Organizer and Lecturer of the Baby Bar Review 
Seminar and 1he Founder and Lecturer of the Legal Examination Writing Workshop. Both are seminars Involving 
intensive exam writing techniques designed to train the law student to write the superior answer. He ls the Founder and 
Lecturer of Long.Short Term Bar Review. In addition, Professor Fleming is lhe Publisher ol lhe Performance Exam 
Solulion and Multistate Examination Wort.book. the crealor of The Exam Solution Tape Series. which aids law students 
in exam pieparation, the Auth0t of the First Year Essay Examination Writing Workbook. the Second Year Essay 
Examinatton Writing Workbook. and the Third Year Essay Examination Writing Workbook. These are available in legal 
bookstores throughout the United States. 
Professor Fleming has determined that 1he major problem for most law studenls is weak analytical skills. Mosl students 
c.an team the law, but application of the law is a stumbling block under exam conditions. Professor Ffeming has 
structured his programs to Include both substantive law and legal analysis training. This provides the combination 
necesssary for the development of a more well·prepared and skillful law student and Bar candidate. These courses have 
made it possible for thousands of law students 10 improve their grades and ultimately pass lhe Bar exam. 
Registration Form CPlraK T11pe or Print) 
AddreH: -----------------------------
City'------------------- State: --- Zip: ----
Telephone: '---'------------------------
t..nwSchool: ----------------------------
Number of Seme•ter In Wh ich Currently Enrolled: _______ Graduation D•tc: ----
Workshop Loeatlon/Date to be Attended:-------------------
1-·orm of Payment: 0 Chcc;k U Money Order IM.lir P4111"6/r to: Fk'"i"''s F•u"'-'"""t•b Of U.w) 
U MasterCard U Via. U Discover 
Credit Card•-------------- Credit Card ExplfO.Uon Dale : ----
Drlvef'a Llcen1e •-------- Slcnature'-· -------Date·'-----
FLEMING'S FUNDAMENTALS OF LAW 
21166 Lo• Allao• Blvd .• Suite 213, MIHIOn Viejo, Callloml• 92691 
Cllllfomla Toll Free, I (1100) LAW EXAM 714n70-7030 Fax, 7141454-8550 
e-mail: flemlnpl Oaol.com 
